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11.2

11.3

2. The number of employees selecting a particular day off does not prevent the
agency from providing continued public service.

C. Personal holidays must be taken during the calendar year or the entitlement to the
day will lapse, except that the entitlement will carry over to the following year when
an otherwise qualified employee has requested a personal holiday and the request
has been denied.

D. Part-time employees who are employed during the month in which the personal
holiday is taken will be compensated for the personal holiday in an amount
proportionate to the time in pay status during the month to that required for full-
time employment.

E. A personal holiday for full-time employees will be equivalent to their work shift on
the day selected for personal holiday absence.

F. Part or all of a personal holiday may be donated as shared leave in accordance with
Avrticle 13, Shared Leave. Any portion of a personal holiday that remains will be
taken by the employee in one (1) absence, not to exceed the work shift on the day
of the absence, subject to the request and approval as described in Subsections B,
C and D above.

G. Upon request, an employee will be approved to use part or all of their personal
holiday for the care of family members in accordance with the Family Care Act and
WAC 296-130. Any portion of a personal holiday that remains will be taken by the
employee in one (1) absence, not to exceed the work shift on the day of the absence,
subject to request and approval as described in Subsections B, C and D above.

ARTICLE 11
VACATION LEAVE

Employees will retain and carry forward any eligible and unused vacation leave that was
accrued prior to the effective date of this Agreement.

Vacation Leave Credits
Full-time and part-time employees will be credited with vacation leave accrued monthly,
according to the rate schedule and vacation leave accrual below.

Vacation Leave Accrual

After a full-time employee has been in pay status for eighty (80) non-overtime hours in a
calendar month, the employee will accrue vacation leave according to the rate schedule
below. Vacation leave accrual for part-time employees will be proportionate to the number
of hours the part-time employee is in pay status during the month to that required for full-
time employment.
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APPENDIX A
LAYOFF UNITS

Department of Fish and Wildlife

The following shall constitute separate layoff units.

A

B
C.
D

All classified support staff.
Programs headed by an Assistant Director, except all classified support staff.
Director’s office, except all classified support staff.

Seasonal career employees have layoff rights within the agency to other seasonal
career positions for which they have the skills and abilities, within their layoff unit.
For seasonal career employees, the layoff unit will be defined as either A, B, or C
above.

A reasonable commute for layoff purposes is considered to be approximately forty (40) miles from
the employee’s permanent duty station. If no option is available within a reasonable commute, the
search expands to statewide within the layoff unit. If no option is available in the state within the
layoff unit, the unit expands to the department statewide.
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Appendix B

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2023

4% Increase

SALARY RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
A B C D E F G H | J K L M*
30 Annual 32340 32880 33660 34500 35280 36072 36900 37740 38640 39528 40512 41448 42444
Monthly 2695 2740 2805 2875 2940 3006 3075 3145 3220 3294 3376 3454 3537
Hourly 15.49 15.75 16.12 16.52 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33
Standby 1.08 1.10 1.13 1.16 1.18 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42
31 Annual 32880 33660 34500 35280 36072 36900 37740 38640 39528 40512 41448 42444 43428
Monthly 2740 2805 2875 2940 3006 3075 3145 3220 3294 3376 3454 3537 3619
Hourly 15.75 16.12 16.52 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80
Standby 1.10 1.13 1.16 1.18 1.21 1.24 1.27 1.30 133 1.36 1.39 1.42 1.46
32 Annual 33660 34500 35280 36072 36900 37740 38640 39528 40512 41448 42444 43428 44400
Monthly 2805 2875 2940 3006 3075 3145 3220 3294 3376 3454 3537 3619 3700
Hourly 16.12 16.52 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26
Standby 1.13 1.16 1.18 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49
33 Annual 34500 35280 36072 36900 37740 38640 39528 40512 41448 42444 43428 44400 45552
Monthly 2875 2940 3006 3075 3145 3220 3294 3376 3454 3537 3619 3700 3796
Hourly 16.52 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82
Standby 1.16 1.18 1.21 1.24 1.27 1.30 133 1.36 1.39 1.42 1.46 1.49 1.53
34 Annual 35280 36072 36900 37740 38640 39528 40512 41448 42444 43428 44400 45552 46596
Monthly 2940 3006 3075 3145 3220 3294 3376 3454 3537 3619 3700 3796 3883
Hourly 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32
Standby 1.18 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56
35 Annual 36072 36900 37740 38640 39528 40512 41448 42444 43428 44400 45552 46596 47688
Monthly 3006 3075 3145 3220 3294 3376 3454 3537 3619 3700 3796 3883 3974
Hourly 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84
Standby 1.21 1.24 1.27 1.30 133 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60
36 Annual 36900 37740 38640 39528 40512 41448 42444 43428 44400 45552 46596 47688 48864
Monthly 3075 3145 3220 3294 3376 3454 3537 3619 3700 3796 3883 3974 4072
Hourly 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40
Standby 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64
37 Annual 37740 38640 39528 40512 41448 42444 43428 44400 45552 46596 47688 48864 50088
Monthly 3145 3220 3294 3376 3454 3537 3619 3700 3796 3883 3974 4072 4174
Hourly 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99
Standby 1.27 1.30 133 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68
38 Annual 38640 39528 40512 41448 42444 43428 44400 45552 46596 47688 48864 50088 51384
Monthly 3220 3294 3376 3454 3537 3619 3700 3796 3883 3974 4072 4174 4282
Hourly 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61
Standby 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 2
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range



Appendix B

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2023

4% Increase

SALARY RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
A B C D E F G H | J K L M*
39 Annual 39528 40512 41448 42444 43428 44400 45552 46596 47688 48864 50088 51384 52620
Monthly 3294 3376 3454 3537 3619 3700 3796 3883 3974 4072 4174 4282 4385
Hourly 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20
Standby 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76
40 Annual 40512 41448 42444 43428 44400 45552 46596 47688 48864 50088 51384 52620 53964
Monthly 3376 3454 3537 3619 3700 3796 3883 3974 4072 4174 4282 4385 4497
Hourly 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84
Standby 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81
41 Annual 41448 42444 43428 44400 45552 46596 47688 48864 50088 51384 52620 53964 55224
Monthly 3454 3537 3619 3700 3796 3883 3974 4072 4174 4282 4385 4497 4602
Hourly 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45
Standby 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85
42 Annual 42444 43428 44400 45552 46596 47688 48864 50088 51384 52620 53964 55224 56676
Monthly 3537 3619 3700 3796 3883 3974 4072 4174 4282 4385 4497 4602 4723
Hourly 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14
Standby 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90
43 Annual 43428 44400 45552 46596 47688 48864 50088 51384 52620 53964 55224 56676 58104
Monthly 3619 3700 3796 3883 3974 4072 4174 4282 4385 4497 4602 4723 4842
Hourly 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83
Standby 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95
44 Annual 44400 45552 46596 47688 48864 50088 51384 52620 53964 55224 56676 58104 59616
Monthly 3700 3796 3883 3974 4072 4174 4282 4385 4497 4602 4723 4842 4968
Hourly 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55
Standby 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00
45 Annual 45552 46596 47688 48864 50088 51384 52620 53964 55224 56676 58104 59616 61056
Monthly 3796 3883 3974 4072 4174 4282 4385 4497 4602 4723 4842 4968 5088
Hourly 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24
Standby 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05
46 Annual 46596 47688 48864 50088 51384 52620 53964 55224 56676 58104 59616 61056 62568
Monthly 3883 3974 4072 4174 4282 4385 4497 4602 4723 4842 4968 5088 5214
Hourly 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24 29.97
Standby 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05 2.10
47 Annual 47688 48864 50088 51384 52620 53964 55224 56676 58104 59616 61056 62568 64092
Monthly 3974 4072 4174 4282 4385 4497 4602 4723 4842 4968 5088 5214 5341
Hourly 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24 29.97 30.70
Standby 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05 2.10 2.15

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 3
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range
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Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2023

4% Increase

SALARY RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
A B C D E F G H | J K L M*
48 Annual 48864 50088 51384 52620 53964 55224 56676 58104 59616 61056 62568 64092 65748
Monthly 4072 4174 4282 4385 4497 4602 4723 4842 4968 5088 5214 5341 5479
Hourly 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24 29.97 30.70 31.49
Standby 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05 2.10 2.15 2.20
49 Annual 50088 51384 52620 53964 55224 56676 58104 59616 61056 62568 64092 65748 67380
Monthly 4174 4282 4385 4497 4602 4723 4842 4968 5088 5214 5341 5479 5615
Hourly 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24 29.97 30.70 31.49 32.27
Standby 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05 2.10 2.15 2.20 2.26
50 Annual 51384 52620 53964 55224 56676 58104 59616 61056 62568 64092 65748 67380 69072
Monthly 4282 4385 4497 4602 4723 4842 4968 5088 5214 5341 5479 5615 5756
Hourly 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24 29.97 30.70 31.49 32.27 33.08
Standby 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05 2.10 2.15 2.20 2.26 2.32
51 Annual 52620 53964 55224 56676 58104 59616 61056 62568 64092 65748 67380 69072 70800
Monthly 4385 4497 4602 4723 4842 4968 5088 5214 5341 5479 5615 5756 5900
Hourly 25.20 25.84 26.45 27.14 27.83 28.55 29.24 29.97 30.70 31.49 32.27 33.08 33.91
Standby 1.76 1.81 1.85 1.90 1.95 2.00 2.05 2.10 2.15 2.20 2.26 2.32 2.37
52 Annual 53964 55224 56676 58104 59616 61056 62568 64092 65748 67380 69072 70800 72552
Monthly 4497 4602 4723 4842 4968 5088 5214 5341 5479 5615 5756 5900 6046
Hourly 25.84 26.45 27.14 27.83 28.55 29.24 29.97 30.70 31.49 32.27 33.08 33.91 34.75
Standby 1.81 1.85 1.90 1.95 2.00 2.05 2.10 2.15 2.20 2.26 2.32 2.37 243
53 Annual 55224 56676 58104 59616 61056 62568 64092 65748 67380 69072 70800 72552 74376
Monthly 4602 4723 4842 4968 5088 5214 5341 5479 5615 5756 5900 6046 6198
Hourly 26.45 27.14 27.83 28.55 29.24 29.97 30.70 31.49 32.27 33.08 33.91 34.75 35.62
Standby 1.85 1.90 1.95 2.00 2.05 2.10 2.15 2.20 2.26 2.32 2.37 2.43 2.49
54 Annual 56676 58104 59616 61056 62568 64092 65748 67380 69072 70800 72552 74376 76188
Monthly 4723 4842 4968 5088 5214 5341 5479 5615 5756 5900 6046 6198 6349
Hourly 27.14 27.83 28.55 29.24 29.97 30.70 31.49 32.27 33.08 33.91 34.75 35.62 36.49
Standby 1.90 1.95 2.00 2.05 2.10 2.15 2.20 2.26 2.32 2.37 243 2.49 2.55
55 Annual 58104 59616 61056 62568 64092 65748 67380 69072 70800 72552 74376 76188 78120
Monthly 4842 4968 5088 5214 5341 5479 5615 5756 5900 6046 6198 6349 6510
Hourly 27.83 28.55 29.24 29.97 30.70 31.49 32.27 33.08 33.91 34.75 35.62 36.49 37.41
Standby 1.95 2.00 2.05 2.10 2.15 2.20 2.26 2.32 2.37 243 2.49 2.55 2.62
56 Annual 59616 61056 62568 64092 65748 67380 69072 70800 72552 74376 76188 78120 80112
Monthly 4968 5088 5214 5341 5479 5615 5756 5900 6046 6198 6349 6510 6676
Hourly 28.55 29.24 29.97 30.70 31.49 32.27 33.08 33.91 34.75 35.62 36.49 37.41 38.37
Standby 2.00 2.05 2.10 2.15 2.20 2.26 2.32 2.37 243 2.49 2.55 2.62 2.69

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 4
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range



Appendix B

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2023

4% Increase

SALARY RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
A B C D E F G H | J K L M*
57 Annual 61056 62568 64092 65748 67380 69072 70800 72552 74376 76188 78120 80112 82056
Monthly 5088 5214 5341 5479 5615 5756 5900 6046 6198 6349 6510 6676 6838
Hourly 29.24 29.97 30.70 31.49 32.27 33.08 33.91 34.75 35.62 36.49 37.41 38.37 39.30
Standby 2.05 2.10 2.15 2.20 2.26 2.32 2.37 243 2.49 2.55 2.62 2.69 2.75
58 Annual 62568 64092 65748 67380 69072 70800 72552 74376 76188 78120 80112 82056 84192
Monthly 5214 5341 5479 5615 5756 5900 6046 6198 6349 6510 6676 6838 7016
Hourly 29.97 30.70 31.49 32.27 33.08 33.91 34.75 35.62 36.49 37.41 38.37 39.30 40.32
Standby 2.10 2.15 2.20 2.26 2.32 2.37 243 2.49 2.55 2.62 2.69 2.75 2.82
59 Annual 64092 65748 67380 69072 70800 72552 74376 76188 78120 80112 82056 84192 86208
Monthly 5341 5479 5615 5756 5900 6046 6198 6349 6510 6676 6838 7016 7184
Hourly 30.70 31.49 32.27 33.08 33.91 34.75 35.62 36.49 37.41 38.37 39.30 40.32 41.29
Standby 2.15 2.20 2.26 2.32 2.37 243 2.49 2.55 2.62 2.69 2.75 2.82 2.89
60 Annual 65748 67380 69072 70800 72552 74376 76188 78120 80112 82056 84192 86208 88416
Monthly 5479 5615 5756 5900 6046 6198 6349 6510 6676 6838 7016 7184 7368
Hourly 31.49 32.27 33.08 33.91 34.75 35.62 36.49 37.41 38.37 39.30 40.32 41.29 42.34
Standby 2.20 2.26 2.32 2.37 243 2.49 2.55 2.62 2.69 2.75 2.82 2.89 2.96
61 Annual 67380 69072 70800 72552 74376 76188 78120 80112 82056 84192 86208 88416 90624
Monthly 5615 5756 5900 6046 6198 6349 6510 6676 6838 7016 7184 7368 7552
Hourly 32.27 33.08 33.91 34.75 35.62 36.49 37.41 38.37 39.30 40.32 41.29 42.34 43.40
Standby 2.26 2.32 2.37 243 2.49 2.55 2.62 2.69 2.75 2.82 2.89 2.96 3.04
62 Annual 69072 70800 72552 74376 76188 78120 80112 82056 84192 86208 88416 90624 92868
Monthly 5756 5900 6046 6198 6349 6510 6676 6838 7016 7184 7368 7552 7739
Hourly 33.08 33.91 34.75 35.62 36.49 37.41 38.37 39.30 40.32 41.29 42.34 43.40 44.48
Standby 2.32 2.37 243 2.49 2.55 2.62 2.69 2.75 2.82 2.89 2.96 3.04 3.11
63 Annual 70800 72552 74376 76188 78120 80112 82056 84192 86208 88416 90624 92868 95184
Monthly 5900 6046 6198 6349 6510 6676 6838 7016 7184 7368 7552 7739 7932
Hourly 33.91 34.75 35.62 36.49 37.41 38.37 39.30 40.32 41.29 42.34 43.40 44.48 45.59
Standby 2.37 243 2.49 2.55 2.62 2.69 2.75 2.82 2.89 2.96 3.04 3.11 3.19
64 Annual 72552 74376 76188 78120 80112 82056 84192 86208 88416 90624 92868 95184 97596
Monthly 6046 6198 6349 6510 6676 6838 7016 7184 7368 7552 7739 7932 8133
Hourly 34.75 35.62 36.49 37.41 38.37 39.30 40.32 41.29 42.34 43.40 44.48 45.59 46.74
Standby 243 2.49 2.55 2.62 2.69 2.75 2.82 2.89 2.96 3.04 3.11 3.19 3.27
65 Annual 74376 76188 78120 80112 82056 84192 86208 88416 90624 92868 95184 97596 100008
Monthly 6198 6349 6510 6676 6838 7016 7184 7368 7552 7739 7932 8133 8334
Hourly 35.62 36.49 37.41 38.37 39.30 40.32 41.29 42.34 43.40 44.48 45.59 46.74 47.90
Standby 2.49 2.55 2.62 2.69 2.75 2.82 2.89 2.96 3.04 3.11 3.19 3.27 3.35

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 5
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range
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Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2023

4% Increase

SALARY RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
A B C D E F G H | J K L M*
66 Annual 76188 78120 80112 82056 84192 86208 88416 90624 92868 95184 97596 100008 102540
Monthly 6349 6510 6676 6838 7016 7184 7368 7552 7739 7932 8133 8334 8545
Hourly 36.49 37.41 38.37 39.30 40.32 41.29 42.34 43.40 44.48 45.59 46.74 47.90 49.11
Standby 2.55 2.62 2.69 2.75 2.82 2.89 2.96 3.04 3.11 3.19 3.27 3.35 3.44
67 Annual 78120 80112 82056 84192 86208 88416 90624 92868 95184 97596 100008 102540 105096
Monthly 6510 6676 6838 7016 7184 7368 7552 7739 7932 8133 8334 8545 8758
Hourly 37.41 38.37 39.30 40.32 41.29 42.34 43.40 44.48 45.59 46.74 47.90 49.11 50.33
Standby 2.62 2.69 2.75 2.82 2.89 2.96 3.04 3.11 3.19 3.27 3.35 3.44 3.52
68 Annual 80112 82056 84192 86208 88416 90624 92868 95184 97596 100008 102540 105096 107712
Monthly 6676 6838 7016 7184 7368 7552 7739 7932 8133 8334 8545 8758 8976
Hourly 38.37 39.30 40.32 41.29 42.34 43.40 44.48 45.59 46.74 47.90 49.11 50.33 51.59
Standby 2.69 2.75 2.82 2.89 2.96 3.04 3.11 3.19 3.27 3.35 3.44 3.52 3.61
69 Annual 82056 84192 86208 88416 90624 92868 95184 97596 100008 102540 105096 107712 110400
Monthly 6838 7016 7184 7368 7552 7739 7932 8133 8334 8545 8758 8976 9200
Hourly 39.30 40.32 41.29 42.34 43.40 44.48 45.59 46.74 47.90 49.11 50.33 51.59 52.87
Standby 2.75 2.82 2.89 2.96 3.04 3.11 3.19 3.27 3.35 3.44 3.52 3.61 3.70
70 Annual 84192 86208 88416 90624 92868 95184 97596 100008 102540 105096 107712 110400 113160
Monthly 7016 7184 7368 7552 7739 7932 8133 8334 8545 8758 8976 9200 9430
Hourly 40.32 41.29 42.34 43.40 44.48 45.59 46.74 47.90 49.11 50.33 51.59 52.87 54.20
Standby 2.82 2.89 2.96 3.04 3.11 3.19 3.27 3.35 3.44 3.52 3.61 3.70 3.79
71 Annual 86208 88416 90624 92868 95184 97596 100008 102540 105096 107712 110400 113160 116016
Monthly 7184 7368 7552 7739 7932 8133 8334 8545 8758 8976 9200 9430 9668
Hourly 41.29 42.34 43.40 44.48 45.59 46.74 47.90 49.11 50.33 51.59 52.87 54.20 55.56
Standby 2.89 2.96 3.04 3.11 3.19 3.27 3.35 3.44 3.52 3.61 3.70 3.79 3.89
72 Annual 88416 90624 92868 95184 97596 100008 102540 105096 107712 110400 113160 116016 118932
Monthly 7368 7552 7739 7932 8133 8334 8545 8758 8976 9200 9430 9668 9911
Hourly 42.34 43.40 44.48 45.59 46.74 47.90 49.11 50.33 51.59 52.87 54.20 55.56 56.96
Standby 2.96 3.04 3.11 3.19 3.27 3.35 3.44 3.52 3.61 3.70 3.79 3.89 3.99
73 Annual 90624 92868 95184 97596 100008 102540 105096 107712 110400 113160 116016 118932 121860
Monthly 7552 7739 7932 8133 8334 8545 8758 8976 9200 9430 9668 9911 10155
Hourly 43.40 44.48 45.59 46.74 47.90 49.11 50.33 51.59 52.87 54.20 55.56 56.96 58.36
Standby 3.04 311 3.19 3.27 3.35 3.44 3.52 3.61 3.70 3.79 3.89 3.99 4.09
74 Annual 92868 95184 97596 100008 102540 105096 107712 110400 113160 116016 118932 121860 124932
Monthly 7739 7932 8133 8334 8545 8758 8976 9200 9430 9668 9911 10155 10411
Hourly 44.48 45.59 46.74 47.90 49.11 50.33 51.59 52.87 54.20 55.56 56.96 58.36 59.83
Standby 3.11 3.19 3.27 3.35 3.44 3.52 3.61 3.70 3.79 3.89 3.99 4.09 4.19

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 6
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range



Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees

Effective July 1, 2023

4% Increase

SALARY RANGE

75

76

77

78

79

80

81

82

83

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

STEP
A

95184
7932
45.59
3.19

97596
8133
46.74
3.27

100008
8334
47.90
3.35

102540
8545
49.11
3.44

105096
8758
50.33
3.52

107712
8976
51.59
3.61

110400
9200
52.87
3.70

113160
9430
54.20
3.79

116016
9668
55.56
3.89

STEP
B

97596
8133
46.74
3.27

100008
8334
47.90
3.35

102540
8545
49.11
3.44

105096
8758
50.33
3.52

107712
8976
51.59
3.61

110400
9200
52.87
3.70

113160
9430
54.20
3.79

116016
9668
55.56
3.89

118932
9911
56.96
3.99

STEP

100008
8334
47.90
3.35

102540
8545
49.11
3.44

105096
8758
50.33
3.52

107712
8976
51.59
3.61

110400
9200
52.87
3.70

113160
9430
54.20
3.79

116016
9668
55.56
3.89

118932
9911
56.96
3.99

121860
10155
58.36
4.09

STEP

102540
8545
49.11
3.44

105096
8758
50.33
3.52

107712
8976
51.59
3.61

110400
9200
52.87
3.70

113160
9430
54.20
3.79

116016
9668
55.56
3.89

118932
9911
56.96
3.99

121860
10155
58.36
4.09

124932
10411
59.83
4.19

Standby rate is equal to 7% of the hourly rate
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range

STEP

105096
8758
50.33
3.52

107712
8976
51.59
3.61

110400
9200
52.87
3.70

113160
9430
54.20
3.79

116016
9668
55.56
3.89

118932
9911
56.96
3.99

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

Appendix B

STEP

107712
8976
51.59
3.61

110400
9200
52.87
3.70

113160
9430
54.20
3.79

116016
9668
55.56
3.89

118932
9911
56.96
3.99

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

STEP
G

110400
9200
52.87
3.70

113160
9430
54.20
3.79

116016
9668
55.56
3.89

118932
9911
56.96
3.99

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

STEP

113160
9430
54.20
3.79

116016
9668
55.56
3.89

118932
9911
56.96
3.99

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
451

137916
11493
66.05
4.62

STEP

116016
9668
55.56
3.89

118932
9911
56.96
3.99

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

STEP

118932
9911
56.96
3.99

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

STEP

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

STEP

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

STEP
M*

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

155964
12997
74.70
5.23

WAFWP 2023-25
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Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees

Effective July 1, 2023

4% Increase

SALARY RANGE

84

85

86

87

88

89

90

91

92

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

STEP
A

118932
9911
56.96
3.99

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
451

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

STEP

121860
10155
58.36
4.09

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

STEP

124932
10411
59.83
4.19

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

STEP

128040
10670
61.32
4.29

131244
10937
62.86
4.40

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

155964
12997
74.70
5.23

Standby rate is equal to 7% of the hourly rate
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range

STEP

131244
10937
62.86
4.40

134508
11209
64.42
451

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

155964
12997
74.70
5.23

159888
13324
76.57
5.36

Appendix B

STEP

134508
11209
64.42
4.51

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

155964
12997
74.70
5.23

159888
13324
76.57
5.36

163836
13653
78.47
5.49

STEP
G

137916
11493
66.05
4.62

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

155964
12997
74.70
5.23

159888
13324
76.57
5.36

163836
13653
78.47
5.49

168000
14000
80.46
5.63

STEP

141300
11775
67.67
4.74

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

155964
12997
74.70
5.23

159888
13324
76.57
5.36

163836
13653
78.47
5.49

168000
14000
80.46
5.63

172212
14351
82.48
5.77

STEP

144840
12070
69.37
4.86

148500
12375
71.12
4.98

152172
12681
72.88
5.10

155964
12997
74.70
5.23

159888
13324
76.57
5.36

163836
13653
78.47
5.49

168000
14000
80.46
5.63

172212
14351
82.48
5.77

176496
14708
84.53
5.92

STEP

148500
12375
71.12
4.98

152172
12681
72.88
5.10

155964
12997
74.70
5.23

159888
13324
76.57
5.36

163836
13653
78.47
5.49

168000
14000
80.46
5.63

172212
14351
82.48
5.77

176496
14708
84.53
5.92

180948
15079
86.66
6.07

STEP

152172
12681
72.88
5.10

155964
12997
74.70
5.23

159888
13324
76.57
5.36

163836
13653
78.47
5.49

168000
14000
80.46
5.63

172212
14351
82.48
5.77

176496
14708
84.53
5.92

180948
15079
86.66
6.07

185424
15452
88.80
6.22

STEP

155964
12997
74.70
5.23

159888
13324
76.57
5.36

163836
13653
78.47
5.49

168000
14000
80.46
5.63

172212
14351
82.48
5.77

176496
14708
84.53
5.92

180948
15079
86.66
6.07

185424
15452
88.80
6.22

190080
15840
91.03
6.37

STEP
M*

159888
13324
76.57
5.36

163836
13653
78.47
5.49

168000
14000
80.46
5.63

172212
14351
82.48
5.77

176496
14708
84.53
5.92

180948
15079
86.66
6.07

185424
15452
88.80
6.22

190080
15840
91.03
6.37

194796
16233
93.29
6.53

WAFWP 2023-25

8

7



Appendix B

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2023

4% Increase

SALARY RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
A B C D E F G H | J K L M*
93 Annual 148500 152172 155964 159888 163836 168000 172212 176496 180948 185424 190080 194796 199716
Monthly 12375 12681 12997 13324 13653 14000 14351 14708 15079 15452 15840 16233 16643
Hourly 71.12 72.88 74.70 76.57 78.47 80.46 82.48 84.53 86.66 88.80 91.03 93.29 95.65
Standby 4.98 5.10 5.23 5.36 5.49 5.63 5.77 5.92 6.07 6.22 6.37 6.53 6.70
94 Annual 152172 155964 159888 163836 168000 172212 176496 180948 185424 190080 194796 199716 204684
Monthly 12681 12997 13324 13653 14000 14351 14708 15079 15452 15840 16233 16643 17057
Hourly 72.88 74.70 76.57 78.47 80.46 82.48 84.53 86.66 88.80 91.03 93.29 95.65 98.03
Standby 5.10 5.23 5.36 5.49 5.63 5.77 5.92 6.07 6.22 6.37 6.53 6.70 6.86
95 Annual 155964 159888 163836 168000 172212 176496 180948 185424 190080 194796 199716 204684 209808
Monthly 12997 13324 13653 14000 14351 14708 15079 15452 15840 16233 16643 17057 17484
Hourly 74.70 76.57 78.47 80.46 82.48 84.53 86.66 88.80 91.03 93.29 95.65 98.03  100.48
Standby 5.23 5.36 5.49 5.63 5.77 5.92 6.07 6.22 6.37 6.53 6.70 6.86 7.03
96 Annual 159888 163836 168000 172212 176496 180948 185424 190080 194796 199716 204684 209808 215076
Monthly 13324 13653 14000 14351 14708 15079 15452 15840 16233 16643 17057 17484 17923
Hourly 76.57 78.47 80.46 82.48 84.53 86.66 88.80 91.03 93.29 95.65 98.03 100.48  103.01
Standby 5.36 5.49 5.63 5.77 5.92 6.07 6.22 6.37 6.53 6.70 6.86 7.03 7.21
97 Annual 163836 168000 172212 176496 180948 185424 190080 194796 199716 204684 209808 215076 220476
Monthly 13653 14000 14351 14708 15079 15452 15840 16233 16643 17057 17484 17923 18373
Hourly 78.47 80.46 82.48 84.53 86.66 88.80 91.03 93.29 95.65 98.03 100.48 103.01 105.59
Standby 5.49 5.63 5.77 5.92 6.07 6.22 6.37 6.53 6.70 6.86 7.03 7.21 7.39
98 Annual 168000 172212 176496 180948 185424 190080 194796 199716 204684 209808 215076 220476 225984
Monthly 14000 14351 14708 15079 15452 15840 16233 16643 17057 17484 17923 18373 18832
Hourly 80.46 82.48 84.53 86.66 88.80 91.03 93.29 95.65 98.03 100.48 103.01 105.59 108.23
Standby 5.63 5.77 5.92 6.07 6.22 6.37 6.53 6.70 6.86 7.03 7.21 7.39 7.58
99 Annual 172212 176496 180948 185424 190080 194796 199716 204684 209808 215076 220476 225984 231612
Monthly 14351 14708 15079 15452 15840 16233 16643 17057 17484 17923 18373 18832 19301
Hourly 82.48 84.53 86.66 88.80 91.03 93.29 95.65 98.03 100.48 103.01 105.59 108.23 110.93
Standby 5.77 5.92 6.07 6.22 6.37 6.53 6.70 6.86 7.03 7.21 7.39 7.58 7.76
100 Annual 176496 180948 185424 190080 194796 199716 204684 209808 215076 220476 225984 231612 237420
Monthly 14708 15079 15452 15840 16233 16643 17057 17484 17923 18373 18832 19301 19785
Hourly 84.53 86.66 88.80 91.03 93.29 95.65 98.03 100.48 103.01 105.59 108.23 110.93 113.71
Standby 5.92 6.07 6.22 6.37 6.53 6.70 6.86 7.03 7.21 7.39 7.58 7.76 7.96
101 Annual 180948 185424 190080 194796 199716 204684 209808 215076 220476 225984 231612 237420 243360
Monthly 15079 15452 15840 16233 16643 17057 17484 17923 18373 18832 19301 19785 20280
Hourly 86.66 88.80 91.03 93.29 95.65 98.03 100.48 103.01 105.59 108.23 110.93 113.71  116.55
Standby 6.07 6.22 6.37 6.53 6.70 6.86 7.03 7.21 7.39 7.58 7.76 7.96 8.16

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 9
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range



Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees

Effective July 1, 2023

4% Increase

SALARY RANGE

102

103

104

105

106

107

108

109

110

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

STEP
A

185424
15452
88.80
6.22

190080
15840
91.03
6.37

194796
16233
93.29
6.53

199716
16643
95.65
6.70

204684
17057
98.03
6.86

209808
17484
100.48
7.03

215076
17923
103.01
7.21

220476
18373
105.59
7.39

225984
18832
108.23
7.58

STEP

190080
15840
91.03
6.37

194796
16233
93.29
6.53

199716
16643
95.65
6.70

204684
17057
98.03
6.86

209808
17484
100.48
7.03

215076
17923
103.01
7.21

220476
18373
105.59
7.39

225984
18832
108.23
7.58

231612
19301
110.93
7.76

STEP

194796
16233
93.29
6.53

199716
16643
95.65
6.70

204684
17057
98.03
6.86

209808
17484
100.48
7.03

215076
17923
103.01
7.21

220476
18373
105.59
7.39

225984
18832
108.23
7.58

231612
19301
110.93
7.76

237420
19785
113.71
7.96

STEP

199716
16643
95.65
6.70

204684
17057
98.03
6.86

209808
17484
100.48
7.03

215076
17923
103.01
7.21

220476
18373
105.59
7.39

225984
18832
108.23
7.58

231612
19301
110.93
7.76

237420
19785
113.71
7.96

243360
20280
116.55
8.16

Standby rate is equal to 7% of the hourly rate
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range

STEP

204684
17057
98.03
6.86

209808
17484
100.48
7.03

215076
17923
103.01
7.21

220476
18373
105.59
7.39

225984
18832
108.23
7.58

231612
19301
110.93
7.76

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

Appendix B

STEP

209808
17484
100.48
7.03

215076
17923
103.01
7.21

220476
18373
105.59
7.39

225984
18832
108.23
7.58

231612
19301
110.93
7.76

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

STEP
G

215076
17923
103.01
7.21

220476
18373
105.59
7.39

225984
18832
108.23
7.58

231612
19301
110.93
7.76

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

STEP

220476
18373
105.59
7.39

225984
18832
108.23
7.58

231612
19301
110.93
7.76

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

STEP

225984
18832
108.23
7.58

231612
19301
110.93
7.76

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

STEP

231612
19301
110.93
7.76

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

STEP

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

STEP

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

STEP
M*

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

303912
25326
145.55
10.19

WAFWP 2023-25
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Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees

Effective July 1, 2023

4% Increase

SALARY RANGE

111

112

113

114

115

116

117

118

119

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

STEP
A

231612
19301
110.93
7.76

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

STEP

237420
19785
113.71
7.96

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

STEP

243360
20280
116.55
8.16

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

STEP

249432
20786
119.46
8.36

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

303912
25326
145.55
10.19

Standby rate is equal to 7% of the hourly rate
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range

STEP

255672
21306
122.45
8.57

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

303912
25326
145.55
10.19

311508
25959
149.19
10.44

Appendix B

STEP

262056
21838
125.51
8.79

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

303912
25326
145.55
10.19

311508
25959
149.19
10.44

319296
26608
152.92
10.70

STEP
G

268596
22383
128.64
9.00

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

303912
25326
145.55
10.19

311508
25959
149.19
10.44

319296
26608
152.92
10.70

327264
27272
156.74
10.97

STEP

275316
22943
131.86
9.23

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

303912
25326
145.55
10.19

311508
25959
149.19
10.44

319296
26608
152.92
10.70

327264
27272
156.74
10.97

335448
27954
160.66
11.25

STEP

282228
23519
135.17
9.46

289296
24108
138.55
9.70

296496
24708
142.00
9.94

303912
25326
145.55
10.19

311508
25959
149.19
10.44

319296
26608
152.92
10.70

327264
27272
156.74
10.97

335448
27954
160.66
11.25

343848
28654
164.68
11.53

STEP

289296
24108
138.55
9.70

296496
24708
142.00
9.94

303912
25326
145.55
10.19

311508
25959
149.19
10.44

319296
26608
152.92
10.70

327264
27272
156.74
10.97

335448
27954
160.66
11.25

343848
28654
164.68
11.53

352452
29371
168.80
11.82

STEP

296496
24708
142.00
9.94

303912
25326
145.55
10.19

311508
25959
149.19
10.44

319296
26608
152.92
10.70

327264
27272
156.74
10.97

335448
27954
160.66
11.25

343848
28654
164.68
11.53

352452
29371
168.80
11.82

361260
30105
173.02
12.11

STEP

303912
25326
145.55
10.19

311508
25959
149.19
10.44

319296
26608
152.92
10.70

327264
27272
156.74
10.97

335448
27954
160.66
11.25

343848
28654
164.68
11.53

352452
29371
168.80
11.82

361260
30105
173.02
12.11

370296
30858
177.34
12.41

STEP
M*

311508
25959
149.19
10.44

319296
26608
152.92
10.70

327264
27272
156.74
10.97

335448
27954
160.66
11.25

343848
28654
164.68
11.53

352452
29371
168.80
11.82

361260
30105
173.02
12.11

370296
30858
177.34
12.41

379536
31628
181.77
12.72

WAFWP 2023-25
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Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees

Effective July 1, 2023

4% Increase

SALARY RANGE
120 Annual
Monthly
Hourly
Standby

STEP
A

289296
24108
138.55
9.70

STEP
B

296496
24708
142.00
9.94

STEP
C

303912
25326
145.55
10.19

STEP
D

311508
25959
149.19
10.44

Standby rate is equal to 7% of the hourly rate
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range

STEP
E

319296
26608
152.92
10.70

Appendix B

STEP
F

327264
27272
156.74
10.97

STEP
G

335448
27954
160.66
11.25

STEP
H

343848
28654
164.68
11.53

STEP
|

352452
29371
168.80
11.82

STEP
J

361260
30105
173.02
12.11

STEP STEP STEP
K L M*

370296 379536 389028
30858 31628 32419
177.34  181.77  186.32

12.41 12.72 13.04

WAFWP 2023-25
12



Appendix C

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2024

3% Increase

SALARY RANGE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
A B C D E F G H | J K L M*
30 Annual 33312 33864 34668 35532 36336 37152 38004 38868 39804 40716 41724 42696 43716
Monthly 2776 2822 2889 2961 3028 3096 3167 3239 3317 3393 3477 3558 3643
Hourly 15.95 16.22 16.60 17.02 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94
Standby 1.12 1.14 1.16 1.19 1.22 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47
31 Annual 33864 34668 35532 36336 37152 38004 38868 39804 40716 41724 42696 43716 44736
Monthly 2822 2889 2961 3028 3096 3167 3239 3317 3393 3477 3558 3643 3728
Hourly 16.22 16.60 17.02 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43
Standby 1.14 1.16 1.19 1.22 1.25 1.27 1.30 133 1.37 1.40 1.43 1.47 1.50
32 Annual 34668 35532 36336 37152 38004 38868 39804 40716 41724 42696 43716 44736 45732
Monthly 2889 2961 3028 3096 3167 3239 3317 3393 3477 3558 3643 3728 3811
Hourly 16.60 17.02 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90
Standby 1.16 1.19 1.22 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53
33 Annual 35532 36336 37152 38004 38868 39804 40716 41724 42696 43716 44736 45732 46920
Monthly 2961 3028 3096 3167 3239 3317 3393 3477 3558 3643 3728 3811 3910
Hourly 17.02 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47
Standby 1.19 1.22 1.25 1.27 1.30 133 1.37 1.40 1.43 1.47 1.50 1.53 1.57
34 Annual 36336 37152 38004 38868 39804 40716 41724 42696 43716 44736 45732 46920 47988
Monthly 3028 3096 3167 3239 3317 3393 3477 3558 3643 3728 3811 3910 3999
Hourly 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98
Standby 1.22 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61
35 Annual 37152 38004 38868 39804 40716 41724 42696 43716 44736 45732 46920 47988 49116
Monthly 3096 3167 3239 3317 3393 3477 3558 3643 3728 3811 3910 3999 4093
Hourly 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52
Standby 1.25 1.27 1.30 133 1.37 1.40 1.43 1.47 1.50 1.53 1.57 161 1.65
36 Annual 38004 38868 39804 40716 41724 42696 43716 44736 45732 46920 47988 49116 50328
Monthly 3167 3239 3317 3393 3477 3558 3643 3728 3811 3910 3999 4093 4194
Hourly 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10
Standby 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69
37 Annual 38868 39804 40716 41724 42696 43716 44736 45732 46920 47988 49116 50328 51588
Monthly 3239 3317 3393 3477 3558 3643 3728 3811 3910 3999 4093 4194 4299
Hourly 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71
Standby 1.30 133 1.37 1.40 1.43 1.47 1.50 1.53 1.57 161 1.65 1.69 1.73
38 Annual 39804 40716 41724 42696 43716 44736 45732 46920 47988 49116 50328 51588 52920
Monthly 3317 3393 3477 3558 3643 3728 3811 3910 3999 4093 4194 4299 4410
Hourly 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34
Standby 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 13
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Appendix C

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2024

3% Increase

39 Annual 40716 41724 42696 43716 44736 45732 46920 47988 49116 50328 51588 52920 54204
Monthly 3393 3477 3558 3643 3728 3811 3910 3999 4093 4194 4299 4410 4517
Hourly 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96
Standby 1.37 1.40 1.43 1.47 1.50 1.53 1.57 161 1.65 1.69 1.73 1.77 1.82
40 Annual 41724 42696 43716 44736 45732 46920 47988 49116 50328 51588 52920 54204 55584
Monthly 3477 3558 3643 3728 3811 3910 3999 4093 4194 4299 4410 4517 4632
Hourly 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62
Standby 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86
41 Annual 42696 43716 44736 45732 46920 47988 49116 50328 51588 52920 54204 55584 56880
Monthly 3558 3643 3728 3811 3910 3999 4093 4194 4299 4410 4517 4632 4740
Hourly 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24
Standby 1.43 1.47 1.50 1.53 1.57 161 1.65 1.69 1.73 1.77 1.82 1.86 191
42 Annual 43716 44736 45732 46920 47988 49116 50328 51588 52920 54204 55584 56880 58380
Monthly 3643 3728 3811 3910 3999 4093 4194 4299 4410 4517 4632 4740 4865
Hourly 20.94 21.43 21.90 22.47 22.98 23.52 24.10 2471 25.34 25.96 26.62 27.24 27.96
Standby 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96
43 Annual 44736 45732 46920 47988 49116 50328 51588 52920 54204 55584 56880 58380 59844
Monthly 3728 3811 3910 3999 4093 4194 4299 4410 4517 4632 4740 4865 4987
Hourly 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66
Standby 1.50 1.53 1.57 161 1.65 1.69 1.73 1.77 1.82 1.86 191 1.96 2.01
44 Annual 45732 46920 47988 49116 50328 51588 52920 54204 55584 56880 58380 59844 61404
Monthly 3811 3910 3999 4093 4194 4299 4410 4517 4632 4740 4865 4987 5117
Hourly 21.90 22.47 22.98 23.52 24.10 2471 25.34 25.96 26.62 27.24 27.96 28.66 29.41
Standby 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96 2.01 2.06
45 Annual 46920 47988 49116 50328 51588 52920 54204 55584 56880 58380 59844 61404 62892
Monthly 3910 3999 4093 4194 4299 4410 4517 4632 4740 4865 4987 5117 5241
Hourly 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12
Standby 1.57 161 1.65 1.69 1.73 1.77 1.82 1.86 191 1.96 2.01 2.06 211
46 Annual 47988 49116 50328 51588 52920 54204 55584 56880 58380 59844 61404 62892 64440
Monthly 3999 4093 4194 4299 4410 4517 4632 4740 4865 4987 5117 5241 5370
Hourly 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86
Standby 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96 2.01 2.06 211 2.16
47 Annual 49116 50328 51588 52920 54204 55584 56880 58380 59844 61404 62892 64440 66012
Monthly 4093 4194 4299 4410 4517 4632 4740 4865 4987 5117 5241 5370 5501
Hourly 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61
Standby 1.65 1.69 1.73 1.77 1.82 1.86 191 1.96 2.01 2.06 211 2.16 221

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 14
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Appendix C

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2024

3% Increase

48 Annual 50328 51588 52920 54204 55584 56880 58380 59844 61404 62892 64440 66012 67716
Monthly 4194 4299 4410 4517 4632 4740 4865 4987 5117 5241 5370 5501 5643
Hourly 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43
Standby 1.69 1.73 1.77 1.82 1.86 191 1.96 2.01 2.06 211 2.16 221 2.27
49 Annual 51588 52920 54204 55584 56880 58380 59844 61404 62892 64440 66012 67716 69396
Monthly 4299 4410 4517 4632 4740 4865 4987 5117 5241 5370 5501 5643 5783
Hourly 2471 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24
Standby 1.73 1.77 1.82 1.86 191 1.96 2.01 2.06 211 2.16 221 2.27 2.33
50 Annual 52920 54204 55584 56880 58380 59844 61404 62892 64440 66012 67716 69396 71148
Monthly 4410 4517 4632 4740 4865 4987 5117 5241 5370 5501 5643 5783 5929
Hourly 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07
Standby 1.77 1.82 1.86 191 1.96 2.01 2.06 211 2.16 221 2.27 2.33 2.39
51 Annual 54204 55584 56880 58380 59844 61404 62892 64440 66012 67716 69396 71148 72924
Monthly 4517 4632 4740 4865 4987 5117 5241 5370 5501 5643 5783 5929 6077
Hourly 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93
Standby 1.82 1.86 191 1.96 2.01 2.06 211 2.16 221 2.27 2.33 2.39 244
52 Annual 55584 56880 58380 59844 61404 62892 64440 66012 67716 69396 71148 72924 74724
Monthly 4632 4740 4865 4987 5117 5241 5370 5501 5643 5783 5929 6077 6227
Hourly 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79
Standby 1.86 191 1.96 2.01 2.06 211 2.16 221 2.27 2.33 2.39 2.44 2.51
53 Annual 56880 58380 59844 61404 62892 64440 66012 67716 69396 71148 72924 74724 76608
Monthly 4740 4865 4987 5117 5241 5370 5501 5643 5783 5929 6077 6227 6384
Hourly 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69
Standby 191 1.96 2.01 2.06 211 2.16 221 2.27 2.33 2.39 244 2.51 2.57
54 Annual 58380 59844 61404 62892 64440 66012 67716 69396 71148 72924 74724 76608 78468
Monthly 4865 4987 5117 5241 5370 5501 5643 5783 5929 6077 6227 6384 6539
Hourly 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58
Standby 1.96 2.01 2.06 211 2.16 221 2.27 2.33 2.39 2.44 2.51 2.57 2.63
55 Annual 59844 61404 62892 64440 66012 67716 69396 71148 72924 74724 76608 78468 80460
Monthly 4987 5117 5241 5370 5501 5643 5783 5929 6077 6227 6384 6539 6705
Hourly 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53
Standby 2.01 2.06 211 2.16 221 2.27 2.33 2.39 244 2.51 2.57 2.63 2.70
56 Annual 61404 62892 64440 66012 67716 69396 71148 72924 74724 76608 78468 80460 82512
Monthly 5117 5241 5370 5501 5643 5783 5929 6077 6227 6384 6539 6705 6876
Hourly 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52
Standby 2.06 211 2.16 221 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 15
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Appendix C

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2024

3% Increase

57 Annual 62892 64440 66012 67716 69396 71148 72924 74724 76608 78468 80460 82512 84516
Monthly 5241 5370 5501 5643 5783 5929 6077 6227 6384 6539 6705 6876 7043
Hourly 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48
Standby 211 2.16 221 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83
58 Annual 64440 66012 67716 69396 71148 72924 74724 76608 78468 80460 82512 84516 86712
Monthly 5370 5501 5643 5783 5929 6077 6227 6384 6539 6705 6876 7043 7226
Hourly 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53
Standby 2.16 221 2.27 2.33 2.39 244 2.51 2.57 2.63 2.70 2.77 2.83 291
59 Annual 66012 67716 69396 71148 72924 74724 76608 78468 80460 82512 84516 86712 88800
Monthly 5501 5643 5783 5929 6077 6227 6384 6539 6705 6876 7043 7226 7400
Hourly 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53
Standby 221 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83 291 2.98
60 Annual 67716 69396 71148 72924 74724 76608 78468 80460 82512 84516 86712 88800 91068
Monthly 5643 5783 5929 6077 6227 6384 6539 6705 6876 7043 7226 7400 7589
Hourly 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61
Standby 2.27 2.33 2.39 244 2.51 2.57 2.63 2.70 2.77 2.83 291 2.98 3.05
61 Annual 69396 71148 72924 74724 76608 78468 80460 82512 84516 86712 88800 91068 93348
Monthly 5783 5929 6077 6227 6384 6539 6705 6876 7043 7226 7400 7589 7779
Hourly 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71
Standby 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83 291 2.98 3.05 3.13
62 Annual 71148 72924 74724 76608 78468 80460 82512 84516 86712 88800 91068 93348 95652
Monthly 5929 6077 6227 6384 6539 6705 6876 7043 7226 7400 7589 7779 7971
Hourly 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81
Standby 2.39 244 2.51 2.57 2.63 2.70 2.77 2.83 291 2.98 3.05 3.13 3.21
63 Annual 72924 74724 76608 78468 80460 82512 84516 86712 88800 91068 93348 95652 98040
Monthly 6077 6227 6384 6539 6705 6876 7043 7226 7400 7589 7779 7971 8170
Hourly 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95
Standby 2.44 2.51 2.57 2.63 2.70 2.77 2.83 291 2.98 3.05 3.13 3.21 3.29
64 Annual 74724 76608 78468 80460 82512 84516 86712 88800 91068 93348 95652 98040 100524
Monthly 6227 6384 6539 6705 6876 7043 7226 7400 7589 7779 7971 8170 8377
Hourly 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14
Standby 2.51 2.57 2.63 2.70 2.77 2.83 291 2.98 3.05 3.13 3.21 3.29 3.37
65 Annual 76608 78468 80460 82512 84516 86712 88800 91068 93348 95652 98040 100524 103008
Monthly 6384 6539 6705 6876 7043 7226 7400 7589 7779 7971 8170 8377 8584
Hourly 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33
Standby 2.57 2.63 2.70 2.77 2.83 291 2.98 3.05 3.13 3.21 3.29 3.37 3.45

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 16
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Appendix C

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2024

3% Increase

66 Annual 78468 80460 82512 84516 86712 88800 91068 93348 95652 98040 100524 103008 105612
Monthly 6539 6705 6876 7043 7226 7400 7589 7779 7971 8170 8377 8584 8801
Hourly 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58
Standby 2.63 2.70 2.77 2.83 291 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54
67 Annual 80460 82512 84516 86712 88800 91068 93348 95652 98040 100524 103008 105612 108252
Monthly 6705 6876 7043 7226 7400 7589 7779 7971 8170 8377 8584 8801 9021
Hourly 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84
Standby 2.70 2.77 2.83 291 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63
68 Annual 82512 84516 86712 88800 91068 93348 95652 98040 100524 103008 105612 108252 110940
Monthly 6876 7043 7226 7400 7589 7779 7971 8170 8377 8584 8801 9021 9245
Hourly 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13
Standby 2.77 2.83 291 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72
69 Annual 84516 86712 88800 91068 93348 95652 98040 100524 103008 105612 108252 110940 113712
Monthly 7043 7226 7400 7589 7779 7971 8170 8377 8584 8801 9021 9245 9476
Hourly 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46
Standby 2.83 291 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81
70 Annual 86712 88800 91068 93348 95652 98040 100524 103008 105612 108252 110940 113712 116556
Monthly 7226 7400 7589 7779 7971 8170 8377 8584 8801 9021 9245 9476 9713
Hourly 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82
Standby 291 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91
71 Annual 88800 91068 93348 95652 98040 100524 103008 105612 108252 110940 113712 116556 119496
Monthly 7400 7589 7779 7971 8170 8377 8584 8801 9021 9245 9476 9713 9958
Hourly 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23
Standby 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01
72 Annual 91068 93348 95652 98040 100524 103008 105612 108252 110940 113712 116556 119496 122496
Monthly 7589 7779 7971 8170 8377 8584 8801 9021 9245 9476 9713 9958 10208
Hourly 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67
Standby 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11
73 Annual 93348 95652 98040 100524 103008 105612 108252 110940 113712 116556 119496 122496 125520
Monthly 7779 7971 8170 8377 8584 8801 9021 9245 9476 9713 9958 10208 10460
Hourly 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11
Standby 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21
74 Annual 95652 98040 100524 103008 105612 108252 110940 113712 116556 119496 122496 125520 128676
Monthly 7971 8170 8377 8584 8801 9021 9245 9476 9713 9958 10208 10460 10723
Hourly 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63
Standby 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 431

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 17
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2024

3% Increase

75 Annual 98040 100524 103008 105612 108252 110940 113712 116556 119496 122496 125520 128676 131880
Monthly 8170 8377 8584 8801 9021 9245 9476 9713 9958 10208 10460 10723 10990
Hourly 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16
Standby 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 431 4.42
76 Annual 100524 103008 105612 108252 110940 113712 116556 119496 122496 125520 128676 131880 135180
Monthly 8377 8584 8801 9021 9245 9476 9713 9958 10208 10460 10723 10990 11265
Hourly 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74
Standby 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 431 4.42 4.53
77 Annual 103008 105612 108252 110940 113712 116556 119496 122496 125520 128676 131880 135180 138540
Monthly 8584 8801 9021 9245 9476 9713 9958 10208 10460 10723 10990 11265 11545
Hourly 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35
Standby 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 431 4.42 4.53 4.64
78 Annual 105612 108252 110940 113712 116556 119496 122496 125520 128676 131880 135180 138540 142056
Monthly 8801 9021 9245 9476 9713 9958 10208 10460 10723 10990 11265 11545 11838
Hourly 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03
Standby 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 431 4.42 4.53 4.64 4.76
79 Annual 108252 110940 113712 116556 119496 122496 125520 128676 131880 135180 138540 142056 145536
Monthly 9021 9245 9476 9713 9958 10208 10460 10723 10990 11265 11545 11838 12128
Hourly 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70
Standby 3.63 3.72 3.81 3.91 4.01 411 4.21 431 4.42 4.53 4.64 4.76 4.88
80 Annual 110940 113712 116556 119496 122496 125520 128676 131880 135180 138540 142056 145536 149184
Monthly 9245 9476 9713 9958 10208 10460 10723 10990 11265 11545 11838 12128 12432
Hourly 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45
Standby 3.72 3.81 3.91 4.01 4.11 4.21 431 4.42 4.53 4.64 4.76 4.88 5.00
81 Annual 113712 116556 119496 122496 125520 128676 131880 135180 138540 142056 145536 149184 152952
Monthly 9476 9713 9958 10208 10460 10723 10990 11265 11545 11838 12128 12432 12746
Hourly 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25
Standby 3.81 3.91 4.01 4.11 4.21 431 4.42 4.53 4.64 4.76 4.88 5.00 5.13
82 Annual 116556 119496 122496 125520 128676 131880 135180 138540 142056 145536 149184 152952 156732
Monthly 9713 9958 10208 10460 10723 10990 11265 11545 11838 12128 12432 12746 13061
Hourly 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06
Standby 3.91 4.01 4.11 4.21 431 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25
83 Annual 119496 122496 125520 128676 131880 135180 138540 142056 145536 149184 152952 156732 160644
Monthly 9958 10208 10460 10723 10990 11265 11545 11838 12128 12432 12746 13061 13387
Hourly 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94
Standby 4.01 4.11 4.21 431 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 18
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84 Annual 122496 125520 128676 131880 135180 138540 142056 145536 149184 152952 156732 160644 164688
Monthly 10208 10460 10723 10990 11265 11545 11838 12128 12432 12746 13061 13387 13724
Hourly 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87
Standby 4.11 4.21 431 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52
85 Annual 125520 128676 131880 135180 138540 142056 145536 149184 152952 156732 160644 164688 168756
Monthly 10460 10723 10990 11265 11545 11838 12128 12432 12746 13061 13387 13724 14063
Hourly 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82
Standby 4.21 431 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66
86 Annual 128676 131880 135180 138540 142056 145536 149184 152952 156732 160644 164688 168756 173040
Monthly 10723 10990 11265 11545 11838 12128 12432 12746 13061 13387 13724 14063 14420
Hourly 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87
Standby 431 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80
87 Annual 131880 135180 138540 142056 145536 149184 152952 156732 160644 164688 168756 173040 177384
Monthly 10990 11265 11545 11838 12128 12432 12746 13061 13387 13724 14063 14420 14782
Hourly 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95
Standby 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95
88 Annual 135180 138540 142056 145536 149184 152952 156732 160644 164688 168756 173040 177384 181788
Monthly 11265 11545 11838 12128 12432 12746 13061 13387 13724 14063 14420 14782 15149
Hourly 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06
Standby 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09
89 Annual 138540 142056 145536 149184 152952 156732 160644 164688 168756 173040 177384 181788 186372
Monthly 11545 11838 12128 12432 12746 13061 13387 13724 14063 14420 14782 15149 15531
Hourly 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26
Standby 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25
90 Annual 142056 145536 149184 152952 156732 160644 164688 168756 173040 177384 181788 186372 190992
Monthly 11838 12128 12432 12746 13061 13387 13724 14063 14420 14782 15149 15531 15916
Hourly 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47
Standby 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40
91 Annual 145536 149184 152952 156732 160644 164688 168756 173040 177384 181788 186372 190992 195780
Monthly 12128 12432 12746 13061 13387 13724 14063 14420 14782 15149 15531 15916 16315
Hourly 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76
Standby 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56
92 Annual 149184 152952 156732 160644 164688 168756 173040 177384 181788 186372 190992 195780 200640
Monthly 12432 12746 13061 13387 13724 14063 14420 14782 15149 15531 15916 16315 16720
Hourly 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09
Standby 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73
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93 Annual 152952 156732 160644 164688 168756 173040 177384 181788 186372 190992 195780 200640 205704
Monthly 12746 13061 13387 13724 14063 14420 14782 15149 15531 15916 16315 16720 17142
Hourly 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52
Standby 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90
94 Annual 156732 160644 164688 168756 173040 177384 181788 186372 190992 195780 200640 205704 210828
Monthly 13061 13387 13724 14063 14420 14782 15149 15531 15916 16315 16720 17142 17569
Hourly 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52  100.97
Standby 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07
95 Annual 160644 164688 168756 173040 177384 181788 186372 190992 195780 200640 205704 210828 216108
Monthly 13387 13724 14063 14420 14782 15149 15531 15916 16315 16720 17142 17569 18009
Hourly 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97  103.50
Standby 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25
96 Annual 164688 168756 173040 177384 181788 186372 190992 195780 200640 205704 210828 216108 221532
Monthly 13724 14063 14420 14782 15149 15531 15916 16315 16720 17142 17569 18009 18461
Hourly 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10
Standby 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43
97 Annual 168756 173040 177384 181788 186372 190992 195780 200640 205704 210828 216108 221532 227088
Monthly 14063 14420 14782 15149 15531 15916 16315 16720 17142 17569 18009 18461 18924
Hourly 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76
Standby 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61
98 Annual 173040 177384 181788 186372 190992 195780 200640 205704 210828 216108 221532 227088 232764
Monthly 14420 14782 15149 15531 15916 16315 16720 17142 17569 18009 18461 18924 19397
Hourly 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76  111.48
Standby 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80
99 Annual 177384 181788 186372 190992 195780 200640 205704 210828 216108 221532 227088 232764 238560
Monthly 14782 15149 15531 15916 16315 16720 17142 17569 18009 18461 18924 19397 19880
Hourly 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76  111.48 114.25
Standby 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00
100 Annual 181788 186372 190992 195780 200640 205704 210828 216108 221532 227088 232764 238560 244548
Monthly 15149 15531 15916 16315 16720 17142 17569 18009 18461 18924 19397 19880 20379
Hourly 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76 111.48 114.25 117.12
Standby 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20
101 Annual 186372 190992 195780 200640 205704 210828 216108 221532 227088 232764 238560 244548 250656
Monthly 15531 15916 16315 16720 17142 17569 18009 18461 18924 19397 19880 20379 20888
Hourly 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76  111.48 114.25 117.12  120.05
Standby 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40
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102 Annual 190992 195780 200640 205704 210828 216108 221532 227088 232764 238560 244548 250656 256920
Monthly 15916 16315 16720 17142 17569 18009 18461 18924 19397 19880 20379 20888 21410
Hourly 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76  111.48 114.25 117.12 120.05 123.05
Standby 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61
103 Annual 195780 200640 205704 210828 216108 221532 227088 232764 238560 244548 250656 256920 263340
Monthly 16315 16720 17142 17569 18009 18461 18924 19397 19880 20379 20888 21410 21945
Hourly 93.76 96.09 98.52 100.97 103.50 106.10 108.76 111.48 11425 117.12 120.05 123.05 126.12
Standby 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83
104 Annual 200640 205704 210828 216108 221532 227088 232764 238560 244548 250656 256920 263340 269916
Monthly 16720 17142 17569 18009 18461 18924 19397 19880 20379 20888 21410 21945 22493
Hourly 96.09 98.52 100.97 103.50 106.10 108.76  111.48 114.25 117.12 120.05 123.05 126.12 129.27
Standby 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05
105 Annual 205704 210828 216108 221532 227088 232764 238560 244548 250656 256920 263340 269916 276648
Monthly 17142 17569 18009 18461 18924 19397 19880 20379 20888 21410 21945 22493 23054
Hourly 98.52 100.97 103.50 106.10 108.76 111.48 11425 117.12 120.05 123.05 126.12 129.27 132.49
Standby 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27
106 Annual 210828 216108 221532 227088 232764 238560 244548 250656 256920 263340 269916 276648 283572
Monthly 17569 18009 18461 18924 19397 19880 20379 20888 21410 21945 22493 23054 23631
Hourly 100.97 103.50 106.10 108.76 111.48 114.25 117.12 120.05 123.05 126.12 129.27 132.49 135.81
Standby 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51
107 Annual 216108 221532 227088 232764 238560 244548 250656 256920 263340 269916 276648 283572 290700
Monthly 18009 18461 18924 19397 19880 20379 20888 21410 21945 22493 23054 23631 24225
Hourly 103.50 106.10 108.76 111.48 114.25 117.12 120.05 123.05 126.12 129.27 132.49 135.81 139.22
Standby 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75
108 Annual 221532 227088 232764 238560 244548 250656 256920 263340 269916 276648 283572 290700 297972
Monthly 18461 18924 19397 19880 20379 20888 21410 21945 22493 23054 23631 24225 24831
Hourly 106.10 108.76  111.48 114.25 117.12 120.05 123.05 126.12 129.27 13249 135.81 139.22 142.71
Standby 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99
109 Annual 227088 232764 238560 244548 250656 256920 263340 269916 276648 283572 290700 297972 305388
Monthly 18924 19397 19880 20379 20888 21410 21945 22493 23054 23631 24225 24831 25449
Hourly 108.76  111.48 114.25 117.12 120.05 123.05 126.12 129.27 13249 135.81 139.22 14271 146.26
Standby 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24
110 Annual 232764 238560 244548 250656 256920 263340 269916 276648 283572 290700 297972 305388 313032
Monthly 19397 19880 20379 20888 21410 21945 22493 23054 23631 24225 24831 25449 26086
Hourly 111.48 114.25 117.12 120.05 123.05 126.12 129.27 13249 135.81 139.22 14271 146.26  149.92
Standby 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 21
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Appendix C

Prepared by the Washington State Office of Financial Management
General Service Salary Schedule for Represented Employees
Effective July 1, 2024

3% Increase

111 Annual 238560 244548 250656 256920 263340 269916 276648 283572 290700 297972 305388 313032 320856
Monthly 19880 20379 20888 21410 21945 22493 23054 23631 24225 24831 25449 26086 26738
Hourly 114.25 117.12  120.05 123.05 126.12 129.27 13249 135.81 139.22 14271 146.26 149.92  153.67
Standby 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76
112 Annual 244548 250656 256920 263340 269916 276648 283572 290700 297972 305388 313032 320856 328872
Monthly 20379 20888 21410 21945 22493 23054 23631 24225 24831 25449 26086 26738 27406
Hourly 117.12  120.05 123.05 126.12 129.27 13249 13581 139.22 14271 146.26 149.92 153.67 157.51
Standby 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03
113 Annual 250656 256920 263340 269916 276648 283572 290700 297972 305388 313032 320856 328872 337080
Monthly 20888 21410 21945 22493 23054 23631 24225 24831 25449 26086 26738 27406 28090
Hourly 120.05 123.05 126.12 129.27 13249 13581 139.22 14271 146.26 149.92 153.67 15751 161.44
Standby 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30
114 Annual 256920 263340 269916 276648 283572 290700 297972 305388 313032 320856 328872 337080 345516
Monthly 21410 21945 22493 23054 23631 24225 24831 25449 26086 26738 27406 28090 28793
Hourly 123.05 126.12 129.27 132.49 13581 139.22 14271 146.26 149.92 153.67 157.51 161.44 165.48
Standby 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58
115 Annual 263340 269916 276648 283572 290700 297972 305388 313032 320856 328872 337080 345516 354168
Monthly 21945 22493 23054 23631 24225 24831 25449 26086 26738 27406 28090 28793 29514
Hourly 126.12  129.27 132.49 135.81 139.22 142.71 146.26  149.92 153.67 157.51 161.44 165.48 169.62
Standby 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87
116 Annual 269916 276648 283572 290700 297972 305388 313032 320856 328872 337080 345516 354168 363024
Monthly 22493 23054 23631 24225 24831 25449 26086 26738 27406 28090 28793 29514 30252
Hourly 129.27 13249 135.81 139.22 14271 146.26  149.92 153.67 157.51 161.44 165.48 169.62 173.86
Standby 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17
117 Annual 276648 283572 290700 297972 305388 313032 320856 328872 337080 345516 354168 363024 372096
Monthly 23054 23631 24225 24831 25449 26086 26738 27406 28090 28793 29514 30252 31008
Hourly 132.49 135.81 139.22 14271 146.26  149.92 153.67 157.51 161.44 165.48 169.62 173.86 178.21
Standby 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17 12.47
118 Annual 283572 290700 297972 305388 313032 320856 328872 337080 345516 354168 363024 372096 381408
Monthly 23631 24225 24831 25449 26086 26738 27406 28090 28793 29514 30252 31008 31784
Hourly 135.81  139.22 14271 146.26 14992 153.67 157.51 16144 16548 169.62 173.86 17821 182.67
Standby 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17 12.47 12.79
119 Annual 290700 297972 305388 313032 320856 328872 337080 345516 354168 363024 372096 381408 390924
Monthly 24225 24831 25449 26086 26738 27406 28090 28793 29514 30252 31008 31784 32577
Hourly 139.22 14271 146.26 14992 153.67 15751 161.44 165.48 169.62 173.86 178.21 182.67 187.22
Standby 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17 12.47 12.79 13.11
120 Annual 297972 305388 313032 320856 328872 337080 345516 354168 363024 372096 381408 390924 400704
Monthly 24831 25449 26086 26738 27406 28090 28793 29514 30252 31008 31784 32577 33392
Hourly 142,71 146.26 14992 153.67 15751 16144 16548 169.62 173.86 178.21 182.67 187.22 19191
Standby 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17 12.47 12.79 13.11 13.43

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 22
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



APPENDIX D
ASSIGNMENT PAY

Assignment Pay (AP) is granted in recognition of assigned duties which exceed ordinary
conditions. The "premium” is stated in percentages or a specific dollar amount. If stated in
percentages, the percentage would be added to the base range of the class. The "reference number"
indicates the specific conditions for which AP is to be paid.

Group A indicates those classes which have been granted assignment pay; Group B indicates those
assigned duties granted AP which are not class specific.

Class Title Class Code Premium Reference #
GROUP A
Fish and Wildlife Biologist 1 523L 15 percent 41
Fish and Wildlife Biologist 2 523M 15 percent 41
Fish and Wildlife Biologist 3 523N 15 percent 41
Fish and Wildlife Biologist 4 5230 15 percent 41
Fish and Wildlife Research Scientist 1 516F 15 percent 41
Fish and Wildlife Research Scientist 2 516G 15 percent 41
Scientific Technician 1 522E 15 percent 41
Scientific Technician 2 522F 15 percent 41
Scientific Technician 3 522G 15 percent 41
Scientific Technician 4 522H 15 percent 41
Natural Resource Scientist 1 516K 15 percent 41
Natural Resource Scientist 3 516M 15 percent 41
Natural Resource Scientist 4 516N 15 percent 41
GROuUP B
REFERENCE #3:

For required SCUBA diving and/or serving as the Designated Person in Charge (DPIC). Basic
salary range plus $10.00 per diving hour to employees in any class.

WAFWP 2023-25
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REFERENCE #18:

Employees in any position who’s current, assigned job responsibilities include proficient use of
written and oral English and proficiency in speaking and/or writing one or more additional
languages, American Sign Language, or Braille, provided that proficiency or formal training in
such additional language is not required in the specifications for the job class. Basic salary plus
five percent (5%). (Rev. 5/92; 7/19)

REFERENCE #54:

Within the Department of Fish and Wildlife, basic salary plus ten percent (10%) for designated
employees who are licensed spray operators. The designated employees are responsible for actual
mixing, record keeping, and spraying of pesticide as documented by completion and signature of
a “Pesticide Application Record.” They shall be paid for actual hours of operation that continues
for at least one (1) hour. Mixing, record keeping, and application of pesticides that last for less
than one (1) hour shall not qualify employees for assignment pay.

REFERENCE #57:

Within the Department of Fish and Wildlife, employees who are certified instructors of the
Motorboat Certification Course (MOCC) or firearm will be compensated an additional ten dollars
($10.00) per hour, over and above regular salary and benefits, for every hour engaged in giving
instruction to or in receiving re-certification training.

GROUP A ASSIGNMENT PAY REPORT

REFERENCE #41.:

Within the Department of Fish and Wildlife, the job classifications listed in Group A performing
low level flight operations, chemical immobilization utilizing Schedule 2 drugs, or vessel-to-vessel
transfers (e.g., commercial Salmon Fishery Monitoring or Marine Mammal Captures) in marine
waters or Columbia River below Bonneville Dam, or, for employees who are licensed and engaged
in set up and detonation for blasting operations (e.g., wildlife captures which require the use of
explosives) base pay plus fifteen percent (15%) while engaged in those duties.

WAFWP 2023-25
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APPENDIX E
ILLUSTRATION OF PROCESS TO DETERMINE FORMAL LAYOFF OPTIONS

Employees being laid off will be provided an option to a comparable position in descending order within the layoff unit (see Appendix A) as illustrated below.

*
commute within the layoff unit

!

1A
A funded, vacant position for
which the employee has
skills and abilities within
his/her current job

Alannifinntinn

A

Search begins within a reasonable

1B
A funded, filled position, held by
least senior employee for which
the employee has the skills and
abilities within his/her current job
classification

A\ 4

2.A
A funded, vacant position for
which the employee has skills

L)

2.B
funded, filled position, held by
least senior employee for which the
employee has the skills and abilities

and abilities within his/her No within  his/her  current  job
current job classification classification
- 3B

3.A A funded, filled position, held by
A funded, vacant position for least senior employee for which
which the employee has skills the employee has the skills and
and abilities within his/her abilities within his/her current job
current job classification No classification

For the complete text, refer to Article 31, Layoff and Recall

Search expands to statewide within the layoff unit

No—>

Search expands to the department statewide

/ 1.C \

A funded vacant or filled position, for which the employee has the
skills and abilities, held by least senior employee at same or lower
salary range as the employee's current permanent position, within a job
classification the employee has held permanent status!
OR

At the employee's written request to a lower job classification within
the employee's current job class series, even if the employee has not
held permanent status in the job classification. The employee must

@/e the required skills and abilities for the position. /

No —»

NO

Goto2.A

P
<

4 2 R

A funded vacant or filled position, for which the employee has the
skills and abilities, held by least senior employee at same or lower
salary range as the employee's current permanent position, within a job
classification the employee has held permanent status?
OR

At the employee's written request to a lower job classification within
the employee’s current job class series, even if the employee has not
held permanent status in the job classification. The employee must

@/e the required skills and abilities for the position. /

P A 4
-

NO
Goto3.A

oo

/ 3.C

A funded vacant or filled position, for which the employee has the
skills and abilities, held by least senior employee at same or lower
salary range as the employee's current permanent position, within a job
classification the employee has held permanent status®
OR

At the employee's written request to a lower job classification within
the employee's current job class series, even if the employee has not
held permanent status in the job classification. The employee must
@e the required skills and abilities for the position.

WAFWP 2023-25/
25

No —»

\




COMPENSATION APPENDIX F

BASE WAGE INCREASES FOR TARGETED JOB CLASSIFICATIONS

The following job classifications are being assigned to new job ranges as detailed below. The
associated increases shall be step for step and become effective July 1, 2023.

Job Classification Class old New Range
Code Range Range Increase
Fish & Wildlife Research Scientist 1 516F 60 64 4
Fish & Wildlife Research Scientist 2 516G 64 68 4
Scientific Technician 2 522F 36 40 4
Scientific Technician 3 522G 42 46 4
Scientific Technician 4 522H 46 50 4
Environmental Specialist 3 523G 49 53 4
Environmental Specialist 4 523H 55 59 4
Environmental Specialist 5 523X 59 63 4
Environmental Engineer 1 536E 55 56 1
Environmental Engineer 5 5361 71 72 1
Environmental Engineer 6 536J 73 75 2
Natural Resource Operations Supervisor 1 517E 48 50 2

WAFWP 2023-25
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APPENDIX G
REDEPLOYMENT

In emergencies there may be mandated conditions that are outside of the Employer’s control
requiring immediate redeployment of the workforce. When the Office of Financial Management
Director (or designee) has determined that it is necessary, employees with the necessary skills,
abilities, or licensure may request to be re-deployed outside their agency to another state agency
at the request of their employer, to support staffing shortages. For the purpose of this Appendix,
an emergency is an event or set of circumstances which demands immediate action to preserve
public health, protect life, protect public property or to provide relief to any overtaken by such
occurrences; or reaches such a dimension or degree of destructiveness as to warrant the governor
proclaiming a state of emergency pursuant to RCW 43.06.010.

Agencies will identify when emergency staffing is needed, any emergent workforce
shortages and the number of employees and skills required to fill those shortages. Other
agencies may identify employees that can be redeployed to help fill the identified
shortages. The technical details required for effective redeployment, including training,
equipment needs, work assignments, and payroll/benefit reimbursement, will be
determined on a case-by-case basis between the two agencies.

The lending agency will notify the Union when they are redeploying an employee. The
notification to the Union will include at a minimum which employees will be
redeployed to an agency in need, the employee’s current job class, the type of work and
scope that will be performed for the receiving agency, and the anticipated duration.
Upon request, the employer will bargain with the Union over impacts of the
redeployment within the scope of bargaining.

Employees may be redeployed into a non-permanent appointment outside their agency.
Non-permanent appointments will not exceed three (3) months. A non-permanent
appointee must have the skills, abilities, or licensure required to perform the work.
Employees who are redeployed to other agencies will remain in their current assigned
positions and will not have their pay reduced when performing duties for another
agency. Employees performing the full scope of duties of a higher-level classification
while working for another agency will be compensated according to the compensation
provisions of their CBA. The redeployed employee will comply with all safety and
health practices and standards established by the receiving agency. The receiving
agency will determine and provide the required safety devices, personal protective
equipment and apparel needed. The receiving agency will provide employees with
orientation and/or training to perform their jobs effectively and safely.

Employees who are redeployed into a non-permanent position will have return rights
and will be notified, in writing, of their return rights to their exact same position and
work schedule they previously held at the time of redeployment.

Employees who are in a non-permanent appointment at the time of redeployment to
another state agency will have their non-permanent appointment extended at their

WAFWP 2023-25
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lending agency for the time period in which the employee was redeployed, but in
accordance with the provisions of this CBA.

Employees within a trial service period who are redeployed to another agency will have
the time worked for the receiving agency applied toward their trial service. This does
not preclude their Employer from extending their trial service period for other reasons,
in accordance with the collective bargaining agreement.

Travel time and mileage costs incurred by the employee during their redeployment with
the receiving agency will be paid by the receiving agency in accordance with the
SAAM.

Employees who are redeployed to other agencies will be notified in advance if a
background check is required by the receiving agency. Employees have the right to
decline the redeployment if a background check is required.

The Union agrees that the work performed by the employee for the receiving agency is
only temporary to meet the emergent business needs and will not become bargaining
unit work. If a redeployed employee is assigned bargaining unit work during an
emergency, that bargaining unit work remains in the bargaining unit at the receiving
agency.
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Appendix H

Prepared by the Washington State Office of Financial Management

General Service Salary Schedule for Represented Employees

Only applies to job classes assigned to the Information Technology Professional Structure
Effective July 1, 2023

4% Increase

Salary Range Step Step Step Step Step Step Step Step Step Step Step Step Step
A B C D E F G H | J K L M*

01T  Annual 59376 60888 62388 63948 65544 67176 68880 70596 72372 74172 76032 77928 79872
Monthly 4948 5074 5199 5329 5462 5598 5740 5883 6031 6181 6336 6494 6656
Hourly 28.44 29.16 29.88 30.63 31.39 32.17 32.99 33.81 34.66 35.52 36.41 37.32 38.25
Standby 1.99 2.04 2.09 2.14 2.20 2.25 231 2.37 2.43 2.49 2.55 2.61 2.68

02IT  Annual 63828 65436 67068 68736 70476 72240 74028 75888 77784 79728 81720 83748 85848
Monthly 5319 5453 5589 5728 5873 6020 6169 6324 6482 6644 6810 6979 7154
Hourly 30.57 31.34 32.12 32.92 33.75 34.60 35.45 36.34 37.25 38.18 39.14 40.11 41.11
Standby 2.14 2.19 2.25 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74 281 2.88

03IT  Annual 68628 70332 72108 73908 75756 77664 79608 81600 83640 85728 87888 90084 92340
Monthly 5719 5861 6009 6159 6313 6472 6634 6800 6970 7144 7324 7507 7695
Hourly 32.87 33.68 34.53 35.40 36.28 37.20 38.13 39.08 40.06 41.06 42.09 43.14 44.22
Standby 2.30 2.36 2.42 2.48 2.54 2.60 2.67 2.74 2.80 2.87 2.95 3.02 3.10

04IT  Annual 73764 75612 77484 79440 81420 83472 85548 87672 89868 92100 94404 96768 99192
Monthly 6147 6301 6457 6620 6785 6956 7129 7306 7489 7675 7867 8064 8266
Hourly 35.33 36.21 37.11 38.05 38.99 39.98 40.97 41.99 43.04 44.11 45.21 46.34 47.51
Standby 2.47 2.53 2.60 2.66 2.73 2.80 2.87 2.94 3.01 3.09 3.16 3.24 3.33

05IT  Annual 79296 81288 83316 85392 87540 89724 91968 94260 96612 99024 101496 104028 106644
Monthly 6608 6774 6943 7116 7295 7477 7664 7855 8051 8252 8458 8669 8887
Hourly 37.98 38.93 39.90 40.90 41.93 42.97 44.05 45.14 46.27 47.43 48.61 49.82 51.07
Standby 2.66 2.73 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58

06IT  Annual 83268 85344 87480 89664 91920 94212 96552 98976 101448 103980 106596 109260 111984
Monthly 6939 7112 7290 7472 7660 7851 8046 8248 8454 8665 8883 9105 9332
Hourly 39.88 40.87 41.90 42.94 44.02 45.12 46.24 47.40 48.59 49.80 51.05 52.33 53.63
Standby 2.79 2.86 293 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.57 3.66 3.75

07IT  Annual 87432 89616 91860 94152 96492 98904 101376 103908 106512 109176 111912 114708 117588
Monthly 7286 7468 7655 7846 8041 8242 8448 8659 8876 9098 9326 9559 9799
Hourly 41.87 42.92 43.99 45.09 46.21 47.37 48.55 49.76 51.01 52.29 53.60 54.94 56.32
Standby 2.93 3.00 3.08 3.16 3.23 3.32 3.40 3.48 3.57 3.66 3.75 3.85 3.94

08IT  Annual 91776 94092 96444 98844 101328 103860 106464 109116 111840 114648 117528 120456 123468
Monthly 7648 7841 8037 8237 8444 8655 8872 9093 9320 9554 9794 10038 10289
Hourly 43.95 45.06 46.19 47.34 48.53 49.74 50.99 52.26 53.56 54.91 56.29 57.69 59.13
Standby 3.08 3.15 3.23 331 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14

09IT  Annual 96396 98796 101268 103812 106380 109068 111780 114564 117432 120384 123384 126480 129624
Monthly 8033 8233 8439 8651 8865 9089 9315 9547 9786 10032 10282 10540 10802
Hourly 46.17 47.32 48.50 49.72 50.95 52.24 53.53 54.87 56.24 57.66 59.09 60.57 62.08
Standby 3.23 331 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14 4.24 4.35

WAFWP 2023-25
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Prepared by the Washington State Office of Financial Management

General Service Salary Schedule for Represented Employees
Only applies to job classes assigned to the Information Technology Professional Structure

Effective July 1, 2023

4% Increase

Salary Range

10T

11T

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Step
A

101196
8433
48.47
3.39

106272
8856
50.90
3.56

Step
B

103728
8644
49.68
3.48

108924
9077
52.17
3.65

Step
C

106320
8860
50.92
3.56

111648
9304
53.47
3.74

Step
D

108972
9081
52.19
3.65

114444
9537
54.81
3.84

Standby rate is equal to 7% of the hourly rate
*All employees will progress to Step M six (6) years after begin assigned to Step L in their permanent salary range.

Step
E

111696
9308
53.49
3.74

117288
9774
56.17
3.93

Appendix H

Step
F

114492
9541
54.83
3.84

120228
10019
57.58
4.03

Step
G

117348
9779
56.20
3.93

123240
10270
59.02
4.13

Step
H

120288
10024
57.61
4.03

126324
10527
60.50
4.24

Step
|

123300
10275
59.05
4.13

129480
10790
62.01
4.34

Step
J

126372
10531
60.52
4.24

132708
11059
63.56
4.45

Step Step
K L

129528 132768
10794 11064
62.03 63.59
4.34 4.45

136044 139440
11337 11620
65.16 66.78
4.56 4.67

Step
M*

136092
11341
65.18
4.56

142920
11910
68.45
4.79

WAFWP 2023-25
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Prepared by the Washington State Office of Financial Management

General Service Salary Schedule for Represented Employees
Only applies to job classes assigned to the Information Technology Professional Structure

Effective July 1, 2024

3% Increase

Salary Range

01T

021T

03IT

04T

05IT

06T

07IT

08IT

09IT

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Step

61152
5096
29.29
2.05

65748
5479
31.49
2.20

70692
5891
33.86
2.37

75972
6331
36.39
2.55

81672
6806
39.11
2.74

85764
7147
41.07
2.88

90060
7505
43.13
3.02

94524
7877
45.27
3.17

99288
8274
47.55
3.33

Step
B
62712
5226
30.03
2.10

67404
5617
32.28
2.26

72444
6037
34.70
243

77880
6490
37.30
2.61

83724
6977
40.10
2.81

87900
7325
42.10
2.95

92304
7692
44.21
3.09

96912
8076
46.41
3.25

101760
8480
48.74
341

Step
C
64260
5355
30.78
2.15

69084
5757
33.09
2.32

74268
6189
35.57
2.49

79812
6651
38.22
2.68

85812
7151
41.10
2.88

90108
7509
43.16
3.02

94620
7885
45.32
3.17

99336
8278
47.57
3.33

104304
8692
49.95
3.50

Step
D
65868
5489
31.55
221

70800
5900
33.91
2.37

76128
6344
36.46
2.55

81828
6819
39.19
2.74

87948
7329
42.12
2.95

92352
7696
44.23
3.10

96972
8081
46.44
3.25

101808
8484
48.76
341

106932
8911
51.21
3.58

Standby rate is equal to 7% of the hourly rate
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.

Step
E
67512
5626
32.33
2.26

72588
6049
34.76
243

78024
6502
37.37
2.62

83868
6989
40.17
2.81

90168
7514
43.18
3.02

94680
7890
45.34
3.17

99384
8282
47.60
3.33

104364
8697
49.98
3.50

109572
9131
52.48
3.67

Appendix I

Step
F
69192
5766
33.14
2.32

74412
6201
35.64
2.49

79992
6666
38.31
2.68

85980
7165
41.18
2.88

92412
7701
44.26
3.10

97044
8087
46.48
3.25

101868
8489
48.79
3.42

106980
8915
51.24
3.59

112344
9362
53.80
3.77

Step
G
70944
5912
33.98
2.38

76248
6354
36.52
2.56

81996
6833
39.27
2.75

88116
7343
42.20
2.95

94728
7894
45.37
3.18

99444
8287
47.63
3.33

104412
8701
50.01
3.50

109656
9138
52.52
3.68

115128
9594
55.14
3.86

Step
H
72708
6059
34.82
244

78168
6514
37.44
2.62

84048
7004
40.25
2.82

90300
7525
43.25
3.03

97092
8091
46.50
3.26

101940
8495
48.82
3.42

107028
8919
51.26
3.59

112392
9366
53.83
3.77

117996
9833
56.51
3.96

Step
|
74544
6212
35.70
2.50

80112
6676
38.37
2.69

86148
7179
41.26
2.89

92568
7714
44.33
3.10

99516
8293
47.66
3.34

104496
8708
50.05
3.50

109704
9142
52.54
3.68

115200
9600
55.17
3.86

120960
10080
57.93
4.06

Step
J
76392
6366
36.59
2.56

82116
6843
39.33
2.75

88296
7358
42.29
2.96

94860
7905
45.43
3.18

102000
8500
48.85
3.42

107100
8925
51.29
3.59

112452
9371
53.86
3.77

118092
9841
56.56
3.96

123996
10333
59.39
4.16

Step
K
78312
6526
37.51
2.63

84168
7014
40.31
2.82

90528
7544
43.36
3.03

97236
8103
46.57
3.26

104544
8712
50.07
3.50

109788
9149
52.58
3.68

115272
9606
55.21
3.86

121056
10088
57.98
4.06

127080
10590
60.86
4.26

Step
L
80268
6689
38.44
2.69

86256
7188
41.31
2.89

92784
7732
44.44
3.11

99672
8306
47.74
3.34

107148
8929
51.32
3.59

112536
9378
53.90
3.77

118152
9846
56.59
3.96

124068
10339
59.42
4.16

130272
10856
62.39
4.37

Step
M*
82272

6856
39.40
2.76

88428
7369
42.35
2.96

95112
7926
45.55
3.19

102168
8514
48.93
3.43

109848
9154
52.61
3.68

115344
9612
55.24
3.87

121116
10093
58.01
4.06

127176
10598
60.91
4.26

133512
11126
63.94
4.48
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Appendix I

Prepared by the Washington State Office of Financial Management

General Service Salary Schedule for Represented Employees

Only applies to job classes assigned to the Information Technology Professional Structure
Effective July 1, 2024

3% Increase

Salary Range Step Step Step Step Step Step Step Step Step Step Step Step Step
A B C D E F G H | J K L M*
10IT  Annual 104232 106836 109512 112236 115044 117924 120864 123900 126996 130164 133416 136752 140172
Monthly 8686 8903 9126 9353 9587 9827 10072 10325 10583 10847 11118 11396 11681
Hourly 49.92 51.17 52.45 53.75 55.10 56.48 57.89 59.34 60.82 62.34 63.90 65.49 67.13
Standby 3.49 3.58 3.67 3.76 3.86 3.95 4.05 4.15 4.26 4.36 4.47 4.58 4.70
11T Annual 109464 112188 114996 117876 120804 123840 126936 130116 133368 136692 140124 143628 147204
Monthly 9122 9349 9583 9823 10067 10320 10578 10843 11114 11391 11677 11969 12267
Hourly 52.43 53.73 55.07 56.45 57.86 59.31 60.79 62.32 63.87 65.47 67.11 68.79 70.50
Standby 3.67 3.76 3.86 3.95 4.05 4.15 4.26 4.36 4.47 4.58 4.70 4.82 4.94

WAFWP 2023-25

Standby rate is equal to 7% of the hourly rate 32
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



A. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
OFFICE OF FINANCIAL MANAGEMENT/LABOR RELATIONS SECTION
(OFM/LRS)
AND
WASHINGTON ASSPCOTIATIONS OF FISH AND WILDLIFE PROFESSIONALS
(WAFWP)

The parties have agreed to the following regarding the implementation of the new
Information Technology (IT) Professional Structure:

Supervisory Differential

Positions at the Entry, Journey, Senior/Specialist level in the IT Professional Structure that
are designated as and performing all the duties of a supervisor will receive a 5%
supervisory pay differential in addition to the base salary.

Status

Employees currently in non-permanent, on-call, in-training, project, seasonal/cyclic, trial
service, transition review period or probationary status will be transitioned into the IT
Professional Structure and their appointment status will remain unchanged. Non-
permanent, in-training, project, seasonal/cyclic, trial service, transition review period or
probationary periods shall not be extended as a result of transitioning into the IT
Professional Structure.

Step M
Question #16 on the Step M Q&A applies to positions transitioned into the IT Professional
structure:

16. If a classification is moved to a new pay range as a result of collective bargaining
will time spent at step L of the previous range count towards the six year
requirement to move to step M of the new range?

Yes. If a classification is moved to a new pay range as a result of collective
bargaining, time spent at step L of the previous range will count towards the six
year requirement to move to step M of the new range.

Classification Structure and Salary Grid

Attachment 1 reflects the IT Professional Structure, its job families and levels, and the
assigned salary ranges effective July 1, 2019. The chart in Attachment 2 to this MOU
reflects the steps within those ranges effective July 1, 20109.

WAFWP 2023-2025
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Layoff and Recall
Layoff options in Article 31, will be modified for employees who have transitioned into
the IT Professional Structure on July 1, 2019 as follows:

1. @) A funded vacant position within their current permanent job family and
level for which the employee has the skills and abilities.

(b) A funded vacant position within another job family and level at the same
salary range for which the employee has the skills and abilities.

2. @) A funded filled position held by the least senior employee, within their
current permanent job family and level for which the employee has the skills
and abilities.

(b) A funded filled position held by the least senior employee, within another
job family and level with the same salary range as their current permanent
job family and level for which the employee has the skills and abilities.

3. A funded vacant or filled position held by the least senior employee for which the

employee has the skills and abilities, at the same or lower salary range as their
current permanent position, within a job classification in which the employee has
held permanent status or, at the employee’s written request, to a lower classification
within their current job classification series even if the employee has not held
permanent status in the lower job classification.

Options will be provided in descending order of salary range and one (1)
progressively lower level at a time. Vacant positions will be offered prior to filled
positions. Part-time employees only have formal options to part-time positions.
Full-time employees only have formal options to full-time positions.

Salary Transition into IT Professional Structure
Employees reallocated into the IT Professional Structure on July 1, 2019 will have their
initial salary determined as follows:

a.

In those cases where the employee’s current salary exceeds the maximum
amount of the salary range for the new position, the employee will continue
to be compensated at the salary they were receiving prior to the reallocation
downward, until such time as the employee vacates the position or their
salary falls within the new salary range.

All other employees will have their salary in effect as of June 30, 2019
increased by 2.5% (two and one-half percent). Effective July 1, 2019 these
employees will transition to the assigned range and step on the IT salary
schedule for their family and level that is nearest to, but no less than, their
adjusted salary, except that no employee will be placed higher than Step M
on the new salary schedule.

WAFWP 2023-2025
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C. The new IT Professional Structure salary schedule will then be adjusted to
reflect any negotiated general wage increase effective July 1, 2019.

This agreement does not preclude either party from negotiating additional increases during
the negotiation of the 2019-2021 bargaining for WAFWP and is not precedent setting. If
fully funded by the State of Washington, the provisions of this agreement will become
effective July 1, 20109.

Dated: September 13, 2018

For the Employer: For the Union:

Is/ Is/
Ann Green Rhonda Fenrich

WAFWP 2023-2025
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Attachment 1

Senior
Family Entry Journey Senior/Specialist Expert IT Manager IT Manager
Application 4 5 8 10 10 11
Development $64752-$87072 | $69612-$93612 | $80580-$108384 | $88836-$119460 | $88836-$119460 | $93288-$125460
! 3 > N/A 8 N/A
Customer Support $52128-$70116 | $60240-$81048 | $69612-$93612 $80580-$108384
2 6 7 9 10 11

Data Management

$56028-$75360

$73092-$98304

$76740-$103212

$84612-$113796

$88836-$119460

$93288-$125460

IT Architecture

N/A

4
$64752-$87072

9
$84612-$113796

11
$93288-$125460

10
$88836-$119460

11
$93288-$125460

IT Business Analyst

3
$60240-$81048

5
$69612-$93612

7
$76740-$103212

9
$84612-$113796

9
$84612-$113796

10
$88836-$119460

IT Policy and Planning

2
$56028-$75360

3
$60240-$81048

8
$80580-$108384

9
$84612-$113796

10
$88836-$119460

11
$93288-$125460

IT Project Management

5
$69612-$93612

6
$73092-$98304

8
$80580-$108384

10
$88836-$119460

10
$88836-$119460

11
$93288-$125460

IT Security

N/A

5
$69612-$93612

8
$80580-$108384

11
$93288-$125460

10
$88836-$119460

11
$93288-$125460

IT Vendor Management

1
$52128-$70116

4
$64752-$87072

7
$76740-$103212

8
$80580-$108384

10
$88836-$119460

11
$93288-$125460

Network and
Telecommunications

3
$60240-$81048

5
$69612-$93612

7
$76740-$103212

9
$84612-$113796

9
$84612-$113796

11
$93288-$125460

Quality Assurance

3
$60240-$81048

5
$69612-$93612

7
$76740-$103212

8
$80580-$108384

9
$84612-$113796

10
$88836-$119460

System Administration

3
$60240-$81048

6
$73092-$98304

7
$76740-$103212

9
$84612-$113796

8
$80580-$108384

9
$84612-$113796

WAFWP 2023-2025

M-4




Attachment 2 (1 of 2)

MONTHLY SALARY AMOUNTS

Pay Scale
Group A B C D E F G H [ J K L M
1 4,344 4,453 4,564 4,678 4,795 4,915 5,038 5,164 5,293 5,425 5,561 5,700 5,843
2 4,669 4,786 4,906 5,029 5,155 5,284 5,416 5,551 5,690 5,832 5,978 6,127 6,280
3 5,020 5,146 5,275 5,407 5,542 5,681 5,823 5,969 6,118 6,271 6,428 6,589 6,754
4 5,396 5,531 5,669 5,811 5,956 6,105 6,258 6,414 6,574 6,738 6,906 7,079 7,256
5 5,801 5,946 6,095 6,247 6,403 6,563 6,727 6,895 7,067 7,244 7,425 7,611 7,801
6 6,091 6,243 6,399 6,559 6,723 6,891 7,063 7,240 7,421 7,607 7,797 7,992 8,192
7 6,395 6,555 6,719 6,887 7,059 7,235 7,416 7,601 7,791 7,986 8,186 8,391 8,601
8 6,715 6,883 7,055 7,231 7,412 7,597 7,787 7,982 8,182 8,387 8,597 8,812 9,032
9 7,051 7,227 7,408 7,593 7,783 7,978 8,177 8,381 8,591 8,806 9,026 9,252 9,483
10 7,403 7,588 7,778 7,972 8,171 8,375 8,584 8,799 9,019 9,244 9,475 9,712 9,955
11 7,774 7,968 8,167 8,371 8,580 8,795 9,015 9,240 9,471 9,708 9,951 10,200 | 10,455
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ANNUAL SALARY SCHEDULE
Pay Scale A
Group (Min) B C D E F G H | J K L M*
1 52,128 | 53,436 | 54,768 | 56,136 | 57,540 | 58,980 | 60,456 | 61,968 | 63,516 | 65,100 | 66,732 | 68,400 | 70,116
2 56,028 | 57,432 | 58,872 | 60,348 | 61,860 | 63,408 | 64,992 | 66,612 | 68,280 | 69,984 | 71,736 | 73,524 | 75,360
3 60,240 | 61,752 | 63,300 | 64,884 | 66,504 | 68,172 | 69,876 | 71,628 | 73,416 | 75252 | 77,136 | 79,068 | 81,048
4 64,752 | 66,372 | 68,028 | 69,732 | 71,472 | 73,260 | 75096 | 76,968 | 78,888 | 80,856 | 82,872 | 84,948 | 87,072
5 69,612 | 71,352 | 73,140 | 74,964 | 76,836 | 78,756 | 80,724 | 82,740 | 84,804 | 86,928 | 89,100 | 91,332 | 93,612
6 73,092 | 74,916 | 76,788 | 78,708 | 80,676 | 82,692 | 84,756 | 86,880 | 89,052 | 91,284 | 93564 | 95904 | 98,304
7 76,740 | 78,660 | 80,628 | 82,644 | 84,708 | 86,820 | 88,992 | 91,212 | 93492 | 95832 | 98,232 | 100,692 | 103,212
8 80,580 | 82,596 | 84,660 | 86,772 | 88,944 | 91164 | 93444 | 95784 | 98,184 | 100,644 | 103,164 | 105,744 | 108,384
9 84,612 | 86,724 | 88,896 | 91,116 | 93,396 | 95736 | 98,124 | 100,572 | 103,092 | 105,672 | 108,312 | 111,024 | 113,796
10 88,836 | 91,056 | 93,336 | 95664 | 98,052 | 100,500 | 103,008 | 105,588 | 108,228 | 110,928 | 113,700 | 116,544 | 119,460
11 93,288 | 95,616 | 98,004 | 100,452 | 102,960 | 105,540 | 108,180 | 110,880 | 113,652 | 116,496 | 119,412 | 122,400 | 125,460

* All employees will progress to Step M six (6) years after being assigned to Step L in their permament salary range.
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B. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
AND
WASHINGTON ASSOCIATION OF FISH AND WILDLIFE PROFESSIONALS

The parties agree to modify Article 6.7.D as follows, subject to:

With approval of the immediate supervisor, overtime-exempt employees will accrue
exchange time for hours worked in excess of their normal workweek or pay period unless
adjusted per Subsection 6.7 G of this Article. Within the pay period, supervisors will work
with employees to establish work priorities and make any necessary adjustments to
accomplish those priorities.

This MOU will expire on June 30, 2025.

For the Employer: For the Union:

/sl /sl
Tanya Aho, Labor Negotiator Rhonda Fenrich, Attorney
OFM/State Human Resources WAFWP
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C. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
AND

WASHINGTON ASSOCIATION OF FISH AND WILDLIFE PROFESSIONALS

Implementing Recognition and Retention Lump Sum Payment

This Memorandum of Understanding (MOU) by and between Washington State
(Employer), the Washington State Office of Financial Management, State Human
Resources, Labor Relations Section, and the Washington Federation of State Employees
(WFSE) is entered into for the purposes of implementing a recognition lump sum payment.

A.

In recognition of the service state employees have provided the citizens of
Washington throughout the COVID pandemic and the need to retain critical
state employees in all state agencies; a one-time bonus will be provided.
Effective July 1, 2023, bargaining unit employees will be eligible to receive
a one-time lump sum payment of one thousand dollars ($1,000.00) if they
meet the following condition:

1. Was hired on or before July 1, 2022 and still employed on
July 1, 2023 and did not experience a break in service. Employees
who meet the definition of career seasonal are not considered to have
a break in service.

The lump sum bonus will be reflected within the employee’s paycheck
subject to all required state and federal withholdings and will be paid no
earlier than July 25, 2023. The one-time bonus will not be subject to union
dues or other union fees.

Bargaining unit employees will only receive one lump sum payment
regardless, of whether they occupy more than one position within State
government or higher education.

a. Employees that hold more than one position within State
government or higher education; the position for which they work
the majority of their hours will be responsible for processing the
lump sum payment.

b. Payment eligibility is based on employee’s position on July 1, 2023.

The amount of the lump sum payment for part-time and on call employees
will be proportionate to the number of hours the part-time employee was in
pay status during fiscal year 2023 in proportion to that required for full-time
employment.

WAFWP 2023-2025
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a. For employees who hold more than one part-time and/or on call
position, the number of hours will be cumulative from all positions.
The lump sum payment will not exceed one thousand dollars
($1,000.00).

The provisions contained in this MOU become effective on July 1, 2023. This MOU shall
expire on July 30, 2023.

Dated September 22, 2022

For the Employer: For the Union:

/sl /sl
Tanya Aho, Labor Negotiator Rhonda Fenrich, Attorney
OFM/State Human Resources WAFWP
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D. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
AND
WASHINGTON ASSOCIATION OF FISH AND WILDLIFE PROFESSIONALS

One-Time Lump Sum Payment for Providing Proof of COVID-19 Booster

Employees who choose to be boosted, at a location of their choosing, and voluntarily
provide their employer with proof of up-to-date COVID-19 vaccination, which must
include any boosters recommended by the U.S. Centers for Disease Control (CDC) at the
time proof is provided to the Employer, between January 1, 2023 and December 31, 2023,
shall receive a one thousand dollar ($1,000) one-time lump sum payment. Payments will
begin July 1, 2023.

The lump sum payment will be reflected in the employee’s paycheck, subject to all required
state and federal withholdings and be provided as soon as practicable based on their
agency’s Human Resources and/or payroll processes.

A. Bargaining unit employees will only receive one lump sum payment
regardless of if they occupy more than one position within State
government. Eligibility for the lump sum payment will be:

a. Based upon the position in which work was performed on the date
the up-to-date status is verified; or

b. If no work was performed on the date the up-to-date status is
verified, then based on the position from which the employee
receives the majority of compensation.

B. Employees will receive the lump sum payment only once during their
employment with the State, regardless of whether they hold multiple
positions or are employed by multiple agencies between January 1, 2023
and December 2023.

The provisions of this MOU shall expire on December 31, 2023.

Dated September 22, 2022

For the Employer: For the Union:

Is/ Is/
Tanya Aho, Labor Negotiator Rhonda Fenrich, Attorney
OFM/State Human Resources WAFWP
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E. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
AND
WASHINGTON ASSOCIATION OF FISH AND WILDLIFE PROFESSIONALS

Data Sharing Agreement

This Memorandum of Understanding (MOU) by and between Washington State
(Employer), the Washington State Office of Financial Management, State Human
Resources, Labor Relations Section, and WAFWP (WAFWP) is entered into for the
purposes of obtaining a Data Sharing Agreement (DSA) with the WAFWP which ensures
that OFM confidential information is provided, protected, and used only for purposes
authorized by the data sharing agreement.

DSAs are part of a suite of tools designated to safeguard and protect employee information.
DSAs are a best practice when an agency shares category 3 or higher data. Additionally,
the Office of the Chief Information Officer (OCIO) outlines in policy #141.10 that when
an agency shared category 3 or higher data outside of their agency, an agreement must be
in place unless otherwise prescribed by law.

Data shared under the DSA will be in response to, but not limited to, information requests,
status reports, and voluntary deductions reporting as set forth in the parties’ collective
bargaining agreement and covers both Category 3 and 4 data, including personal
information and confidential information that OFM may provide.

Category 3 — Confidential Information

Confidential information is information that is specifically protected from either release or
disclosure by law. This includes, but is not limited to:

a. Personal information as defined in RCW 42.56.590 and RCW 19.255.10.

b. Information about public employees as defined in RCW 42.56.250.

C. Lists of individuals for commercial purposes as defined in RCW 42.56.070
(9).

d. Information about the infrastructure and security of computer and

telecommunication networks as defined in RCW 42.56.420.

Category 4 - Confidential Information Requiring Special Handling Confidential
information requiring special handling is information that is specifically protected from
disclosure by law and for which:

a. Especially strict handling requirements are dictated, such as by statutes,
regulations, or agreements.
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b. Serious consequences could arise from unauthorized disclosure, such as
threats to health and safety, or legal sanctions.

In recognition of the above, the parties agree to the following:

The Employer and WAFWP strive to ensure that any sharing of personal or confidential
information is supported by a written DSA, which will address the following:

1) The data that will be shared.

@) The specific authority for sharing the data.

3 The classification of the data shared.

4) Access methods for the shared data.

(5) Authorized users and operations permitted.

(6) Protection of the data in transport and at rest.
@) Storage and disposal of data no longer required.
(8) Backup requirements for the data if applicable.
9) Other applicable data handling requirements.

The provisions contained in this MOU become effective on July 1, 2023. This MOU
shall expire June 30, 2025.

Dated September 22, 2022

For the Employer: For the Union:

Is/ Is/
Tanya Aho, Labor Negotiator Rhonda Fenrich, Attorney
OFM/State Human Resources WAFWP
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F. MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
AND
PEBB COALITION OF UNIONS

Medical Flexible Spending Arrangement Work Group

Since the 2019-2021 PEBB healthcare agreement between the Coalition of Unions and the
State of Washington, the parties have agreed to a benefit involving a Medical Flexible
Spending Arrangement. Due to unknown reasons, a majority of eligible employees did not
use some or all of this benefit.

The parties agree to use the already scheduled quarterly series of meetings between Health
Care Authority (HCA), Office of Financial Management (OFM) and Union staff
representatives to review data and discuss possible options and solutions to increase
represented employees’ awareness and utilization of the FSA benefit. The parties will focus
their efforts on the following items:

1.

Creating an introductory paragraph explaining the FSA benefit for represented
employees for use in HCA communications. This communication shall include all
the participatory unions’ logos and/or names provided by the unions as well as
HCA/PEBB branding.

Exploring the option of sharing a list of all eligible employees who did not use the
two hundred fifty dollars ($250) benefit for the previous calendar year.

Creating a timely and targeted communication for those employees who have not
yet accessed their FSA benefit.

Reviewing existing communications provided to new employees about the FSA
benefit.

Assisting the Coalition of Unions with providing information to their members
about the FSA benefit.

Ensuring that any information shared protects employees’ personally identifiable
information and protected health information.
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7. Exploring options to provide access to this information for non-English speakers,
for example, a flyer in multiple languages with notification of these benefits.

This MOU will expire on June 30, 2025.

Dated September 15, 2022

For the Employer: For the Healthcare Coalition:
/sl /sl
Ann Green, OFM Jane Hopkins, President
Lead Negotiator SEIU 1199NW
/sl
Karen Estevenin, Executive Director
PROTEC17
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